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WITNESSETH that the Parties agree as follows: 

PREAMBLE: 

It is the intent and object of this Agreement that the Company and the Union co-operate to obtain efficient and 
unrestricted operation of the industry, to promote peaceful and harmonious relations between the Company 
and it's employees, to provide for the amicable settlement of all disputes and grievances, and to establish 
rates of pay, hours of work and other conditions of employment to be observed between the Parties hereto. 

Furthermore the term "employees" or "employee" where herein used shall mean any workers or worker 
covered by this Agreement. 

ARTICLE NO. 1 - UNION SECURITY 

a) 1. The Company agrees to recognize the Union as the sole collective bargaining agent for all 
employees of the Company classified as truck operators, 

It is agreed that as a condition of employment, each employee shall become, and remain, a 
member in good standing of the Union within seven (7) calendar days. 

For the purpose of this Agreement, the sole definition of Membership in good standing 
means that they must pay in accordance with the provisions of this Agreem,snt, the regularly 
prescribed initiation fee, regular monthly Union dues, and periodic assessments uniformly 
required of all Members in the Bargaining Unit. 

a) The Union will supply the Company with application forms for Union Membership 
and Dues Deduction. The Company agrees that when it hires new Employees, the 
Company shall have such new Employees fill in the required Union Application for 
Membership cards prior to commencing work and mail same in to the Union office. 

b) The Company shall deduct and pay over to the Secretary-Treasurer of the Union, 
any monthly Union dues, Initiation fees and/or assessments which may be levied in 
accordance with the Union's By-laws, owing by said Employees hereunder to the 
Union. 

The Company shall deduct the monies from the first pay of an Employee each 
month, and remit such monies to the Secretary-Treasurer of the Union on or before 
the fifteenth (15th) day of the following month in which the monies are deducted, 
together with one (1) copy of the Check-off list as above mentioned. (Note: for the 
purpose of definition: "Check-off List" is the updated Union's Pre-Billing statement as 
indicated below. 

The Company will, at the time of making each remittance hereunder to the 
Secretary-Treasurer of the Union, update the Union's Pre-Billing statement as 
indicated below. 

The Monthly check-off List will reference: 

• New Members: listed in alphabetical order with current address, postal 
code, date of hire and Social Insurance Number; 

• Terminations or resignations: must be clearly identified with current 
address, postal code, Social Insurance Number and date of termination or 
resignation; 



If an Employee works anytime during a month the total amount of the monthly dues 
as specified by the Secretary-Treasurer of the Union will be deducted and forwarded 
to the Local Union. Probationary Employees included. 

5. Supervisors and other employees not covered under the terms and conditions of this 
Agreement will not drive if regular drivers are available and so desire the work. 

ARTICLE NO. 2 - MANAGEMENT RIGHTS 

a) The Union recognizes that the Company shall have the sole and exclusive right, except as otherwise 
specifically limited by the express provisions of this collective Agreement, to determine all matters 
pertaining to the conduct of it's management of the Company and it's affairs, and that the direction of 
the working force is fixed exclusively in the Company, and without restricting the generality of the 
foregoing, the Union acknowledges that it is the exclusive right of the Company to: 

1. maintain order and efficiency; 

2. hire, retire, discharge, promote, demote, classify, transfer, layoff, recall, suspend, or 
otherwise discipline employees. The Company will not suspend or discipline employees 
without proper cause; 

3. make and enforce and alter, from time to time, rules and regulations to be observed by the 
employees, that are not inconsistent with the terms and conditions laid out in the Collective 
Agreement. 

ARTICLE NO. 3 - NON-DISCRIMINATION 

Neither the Company nor the Union will discriminate in any manner against any employee because of race, 
religion, sex, creed, colour, or national origin. 

ARTICLE NO. 4 - NO STRIKES .. NO LOCKOUTS 

a) The Company agrees that it will not cause or direct any lockout of its employees, for the duration of 
this collective Agreement. The Union agrees that neither it nor its representatives will, during the 
term of this collective Agreement, authorize, call, cause, condone, or take part in any strike, picketing, 
sit-down, stand-in, slow-down or curtailment, or restriction of production, or interference with work of 
the Company. 

The Union further agrees that any employee or employees participating in, taking part in, instigating, 
or assisting in instigating in such strike, picketing, sit-down, stand-in, slow-down, or curtailment or 
restriction of production, or interference with the operation of the Company, for the duration of this 
collective Agreement, shall be subject to discipline or discharge. 

b) It shall not be a violation of this Agreement, nor cause for discipline, of any employee in the 
performance of their duties to refuse to cross a legal picket line. 

c) It is the intention of the Parties, that during the life of this collective Agreement, all disputes as to the 
meaning and application of this collective Agreement shall be handled in accordance with the 
provisions of the Grievance Procedure of this collective Agreement. 
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ARTICLE NO. 5 - TERM OF THE AGREEMENT 

a) This collective Agreement shall be in effect from March 1, 2022 through February 28, 2025, and 
thereafter unless: 

1. notice of termination, or 

2. notice of amendment is served by either Party upon the other, at least ninety (90) days, but 
not more than one hundred and twenty (120) days prior to the expiration date or next 
anniversary date of this collective Agreement. 

If notice to amend the collective Agreement is served, the notice shall contain the proposed 
amendment or amendments. The amendments shall be effective when negotiations have concluded 
on all amendments. If an agreement cannot be reached between the Parties on proposed 
amendments, then the Company may alter terms and conditions of employment pursuant to the 
provisions of the Alberta Labour Code. 

b) If notice of termination is served, then the collective Agreement shall terminate as specified herein, 
and all provisions of the collective Agreement shall be deemed ended, except for wages or other 
payments that were accrued but unpaid at the time of termination. 

ARTICLE NO. 6 - PROBATION PERIOD 

New employees shall be considered to be on probation until they have been employed for ninety (90) working 
days. During such probationary period, probationary employees may be terminated if, in the opinion of the 

Company, the performance of the probationary employee is not suitable. During such probationary period, 
probationary employees shall not be entitled to seniority, or access to the Grievance Procedure in cases of 
termination. Upon completion of the probationary period, seniority shall be calculated from the date of hiring. 

ARTICLE NO. 7 - UNION ACTIVITY ON COMPANY PREMISES 

Except as expressly permitted by this Collective Agreement, there shall be no union activities on Company 
time, or on Company property, without the prior permission of the Company. 

The Company agrees to recognize Employees who are elected or appointed as Union Stewards. Union 
Stewards will suffer no loss of regular pay when processing grievances under Steps 1 and 2 of the Grievance 
Procedure outlined in Article No. 17. 

A list of Union Stewards shall be supplied by the Union to the Employer. The Employer shall be advised 
promptly in writing of any change in the list. 

ARTICLE NO. 8 - PERSONAL AND INDIVIDUAL RESPONSIBILITY 

a) If illness or a family emergency makes it impossible for an employee to report for work, they must 
notify their supervisor as far in advance as possible. 

b) Absence in excess of two (2) days, without notice satisfactory to the Company, is deemed to be 
voluntary resignation. 

c) Failure to report to work during recall from layoff, without notice satisfactory to the Company, is 
deemed to be voluntary resignation. 
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ARTICLE NO. 9 - SENIORITY 

a) Seniority shall be based on the length of continuous service an employee has been on the payroll, 
subject to Section (b) of this Article. 

b) An employee shall lose all seniority rights for any one or more of the following reasons: 

1. voluntary resignation 
2. discharge for cause 
3. failure to return to work after layoff 
4. layoffs of more than six (6) months if employed for less than two (2) years, or layoffs of more 

than twelve ( 12) months if employed for more than two (2) years 

c) In determining layoffs, rehiring, and filling vacant or new positions in the scope of the bargaining unit, 
the Company will take into consideration the skill and ability of the employees to perform the 
available work up to its accepted standard; and where these factors are relatively equal between two 
or more employees, the employee with the greater seniority will be given preference. 

d) A list showing the seniority of each employee shall be compiled and kept posted on the bulletin 
board. This shall be revised every three (3) months, with a copy to the Union. 

e) Each employee is responsible to keep the Company informed at all times, in writing, of their current 
address and telephone number if any, where they may be reached. In all cases requiring the 
Company to give an employee notification at home for any reason, it may rely on the accuracy of the 
information on file. Failure of the employee to receive notification where required under any of the 
terms of the collective Agreement, due to their non-compliance with this Section, shall relieve the 
Company of any responsibility for the results. 

f) PROMOTION 

1. When an employee within the bargaining unit covered by this Agreement, receives leave of 
absence to take a position within the Company which is outside the bargaining unit, then 
they may retain their seniority for a maximum of one hundred and eighty (180) calendar 
days. 

2. At the end of this period of one hundred and eighty (180) calendar days, the employee must 
exercise their seniority rights by returning to their former position in the bargaining unit, or 
relinquish all seniority rights. 

ARTICLE NO. 10 - HOURS OF WORK 

a) This Article, where it defines the normal hours of work, shall not be construed as a guarantee of 
hours of work per day, or per week, but merely provides a basis for the calculation of overtime. 
Neither shall it serve as a restriction on the scheduling of a longer or shorter day, or work week 
whenever in the opinion of the Company such is necessary to meet operational requirements. 

b) 1. The normal hours of work for employees shall be; 

- daily maximum Monday to Friday - eight (8) hours per day 
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2. Overtime - All hours worked in excess of the daily maximum will be overtime and paid as 
follows: 

Monday to Friday - over eight (8) hours per day, one and one half (1 ½) times the regular 
rate of pay. 

Saturday - one and one half (1 ½) times the regular rate of pay thereafter. 

Sundays and Statutory Holidays - two times (2x) the regular rates of pay. 

3. A differential of fifty-five cents (55it) per hour higher than the employee's regular day rate 
shall be paid to all employees starting work between the hours of 12:00 noon and 5:00 a.m. 

c) LUNCH PERIOD -As operational requirements permit, the Company will give employees an unpaid 
lunch period, between the hours of 11 :30 a.m. and 1 :30 p.m. Such lunch period will not exceed one­
half (1/2) hour in duration. Where a lunch period is not given, the dispatcher shall mark the 
employee's timecard, and said employee shall be paid for all time worked. 

COFFEE BREAK- The Company agrees to give employees two (2) ten (10) minute coffee breaks 
during each eight (8) hour shift, but each coffee break will be given at the convenience of the 
Company, on Company premises. Further to this, the Company shall make coffee available to the 
employees, at cost, at each plant. 

d) Paystubs may be provided electronically. 

ARTICLE NO. 11 - CALL-OUTS 

a) An employee who is called back to work outside their regular hours, shall be paid a minimum of four 
(4) hours pay at the applicable rates. 

b) The Company will not send home a senior employee with less than eight (8) hours work, weather 
permitting, while a junior employee continues to work on the same shift, provided that a change over 
in equipment can reasonably be made. 

c) If an employee of the Inland Cam rose plant is sent to the Inland Leduc plant, and if that plant is of a 
greater base rate of pay than the employee's regular rate of pay, that operator will be provided a 
thirteen dollar ($13.00) meal allowance for the day of assignment. 

ARTICLE NO.12 - RATES OF PAY 

a) The minimum rates of pay are as follows: 

Current Rate March 1, 2022 March 1, 2023 March 1, 2024 

Operator Rate $28.15 $28.85 $29.43 $30.02 

Pension Rate $3.45 $3.70 $3.70 $3.70 

• For all regular drivers, the employer will contribute the above Pension Rates for every hour worked to 
the Teamsters Prairie Provinces Pension Plan. 
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b) Notwithstanding the foregoing, the Company may pay a probationary employee at a student rate of 
two dollars ($2.00) less per hour than that set forth in sub-section (a) of this Article, for a period not 
exceeding the first ninety (90) days worked. 

c) Notwithstanding the foregoing, the Company, may, in employing an employee who has not previously 
worked for the Company, whose skill and ability is unknown or unproven, pay such employee at a 
trainee rate of four dollars ($4.00) per hour less than the employee's classification rate as set forth in 
Article No. 12, sub-section a) for the duration of the training period. Such lower rate shall not exceed 
the probationary period of ninety (90) days worked. The trainee driver, upon completion of the 
training, shall receive an additional four dollars ($4.00) per hour increase until the completion of their 
probationary period. 

Employees used in the capacity of Driver Trainer will be paid four dollars ($4.00) per hour above the 
classification set for in Article No. 12, sub-section a) for each hour they spend in the training of 
another driver." 

ARTICLE NO. 13 -ANNUAL VACATIONS 

a) Upon completion of one (1) year or more service, employees shall receive two (2) weeks vacation 
with pay calculated at four percent (4%) of the employee's gross earnings. 

b) Employees with five (5) or more years service, shall receive three (3) weeks vacation, with pay 
calculated at six percent (6%) of the employee's gross earnings. 

c) Upon completion of twelve (12) years or more service, the employee shall receive four (4) weeks 
vacation with pay. Payment for such vacation shall be in the amount equal to eight percent (8%) of 
the employee's gross earnings. 

d) For the purpose of determining a year's service, any year during which an employee works one 
thousand (1000) hours shall be considered a year's service. A year shall date from the employee's 
date of commencement of employment and shall consist of twelve (12) consecutive months. 

e) Vacation lists shall be posted on the fifth (5th) day of January, and shall be removed on the thirtieth 
(30th) day of April of each year. The Company may stagger vacations in order to maintain continuity 
and efficiency in its operations. Preference however shall be given to senior employees as to choice 
of holiday time. 

ARTICLE NO.14 -STATUTORY HOLIDAYS 

a) The eleven (11) recognized paid holidays shall be: 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Day (August) 
Family Day 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

b) Employees shall be paid in accordance with the Alberta Employment Standards Code. If any 
Provincial regulated Holiday is added then a non-regulated holiday will not be paid, but available as a 
day off. The General Holidays will not be reduced to less than the current annual amount of eleven 
(11) days. 
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c) In the event any of the above named Holidays fall during an employee's annual vacation, they shall 
be given a day in lieu of the Holiday, to be taken either at the start of their vacation, or at the 
completion of their vacation. 

d) Employees absent from duty for other than leave of absence authorized by the Company, or other 
than illness, on the day before and/or the day immediately following the Holiday, shall not be paid for 
the Holiday. The Company may request that the employee produce a doctor's certificate satisfactory 
to the Company, concerning such absence because of illness. 

ARTICLE NO.15 - MEDICAL EXAMINATIONS 

a) The Company has the right to require an employee to take a medical examination, by the Company's 
doctor, when it considers such examination necessary. The Company shall pay for such physical or 
medical examination, and for any time lost as a result thereof during the employee's regular working 
hours. 

b) When an employee has an accommodation request it is the primary obligation of the employee to 
provide all required medical information to support limitations including any additional information 
asked for by the Company. The Company is not required to pay for time and notes when it is an 
accommodation request. 

ARTICLE NO. 16 - GRIEVANCE PROCEDURE 

a) A grievance is a difference by the Company, the Union, or an employee, as to the meaning or 
application of a specific provision of this collective agreement. A written grievance must specify a 
complete and full statement of the difference and the particular relief requested on behalf of the 
griever. Any grievance not presented within fourteen (14) calendar days from the date the alleged 
cause of complaint occurs, is abandoned and without recourse. 

b) Any individual employee, or group of employees, shall have the right to present a grievance to the 
Company, and to have the grievance adjusted without the intervention of the Union, as long as the 
adjustment is not inconsistent with the terms of this Collective Agreement. 

c) In the event that a dispute occurs between the Company and the Union, and/or one or more 
employees of the bargaining unit, regarding the interpretation, application or violation of this 
Collective Agreement, the following procedure of settlement shall be followed: 

STEP 1: - The employee or employees concerned shall first seek to settle the dispute in discussions 
with the immediate supervisor. 

STEP 2: - If the dispute is not resolved satisfactorily in Step 1, it then becomes a grievance to be 
complied with within the meaning of Article No. 17(a) above. 

The written grievance shall then be submitted to the respective supervisor within five (5) calendar 
days of the date the alleged cause of complaint occurred. The respective supervisor will then make 
known their decision to the griever(s) within five (5) days of the receipt of the written grievance. 

STEP 3: - If a satisfactory settlement is not reached in the second Step, then it may be referred in 
writing to the representative authorized by Senior Management of the Company, providing this is 
done within five (5) calendar days after receipt of the supervisor's answer in the second Step. 

STEP 4: - If a satisfactory settlement is not reached in the third Step, the griever may then submit the 
grievance to arbitration within seven (7) calendar days after the receipt of the reply by the authorized 
representative of Senior Management of the Company. 
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d) In the event that the griever(s) fail to process the grievance within the time limits established in this 
Article, the griever(s) shall be deemed to have conceded the grievance in favour of the other party. 

ARTICLE NO. 17 -ARBITRATION 

a) Within seven (7) calendar days of receipt of notification by the one party, the other party shall 
nominate its choice of nominee in writing. The two nominees so nominated shall meet forthwith, and 
if within seven (7) calendar days of their first meeting they have failed to settle the grievance, they 
shall attempt to select by agreement a single Arbitrator. If they are unable to agree upon the choice of 
such a Arbitrator within a further period of twenty-four (24) hours, they shall then request the Minister 
of Labour for the Province of Alberta to appoint a Arbitrator. 

b) After the Arbitrator has been appointed by the above procedure, they shall meet within twenty-one 
(21) calendar days of the appointment of the Arbitrator and hear such evidence as the parties may 
desire to present to assure a full, fair hearing, and shall render its decision in writing to the parties 
within fourteen (14) days after the completion of the hearing. 

c) The Arbitrator shall have the authority to render the decision with the concurrence of either of the 
other members, and a decision thus rendered shall be final and binding. 

d) The Arbitrator, by their decision, shall not alter, amend, or change the terms of this Collective 
Agreement. 

e) Each of the parties to this Collective Agreement shall bear the expense of the Arbitrator, and the fee 
and expenses of the Arbitrator shall be borne equally by the two parties to the dispute. 

ARTICLE NO. 18 - HEALTH AND WELFARE 

Effective the month after ratification the Company shall provide the Prairie Teamsters Health and 
Welfare Plan to all members of the Union, and eligible dependents coming under jurisdiction of this 
agreement. 

2 Any regular Employee or Member of the Union who is hired by the Company after the effective date 
of the Health and Welfare Plan, shall join the Plan on the first day of the month immediately following 
thirty (30) calendar days from the date of employment with the Company. Contributions shall begin as 
of this date and the Employee will be able to access benefits as of the first of the month in the month 
following. In addition, Employees will have access to full coverage under the benefit plan for one (1) 
month following the date of layoff. 

3 It will be the responsibility of the Company to ensure that all eligible Employees have received the 
documentation for the Prairie Teamsters Health and Welfare Plan, and the Company for making 
premium remittances on their behalf, Premium remittances shall be submitted to the Plan 
Administrator no later than the fifteenth (15th) day of the month following the month in which the 
benefits were earned. The premium payable by the Employee shall be made by payroll deduction 
once monthly. 

4 It shall be the responsibility of the Union to supply all necessary enrollment and claim forms to the 
Company, and it shall be the responsibility of the Company to forward all enrollment and claim forms 
completed by the Employees to the Plan Administrator. 
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5 The Company shall remit the premiums to the Administrator as designated by the Trustees of the 
Health and Welfare Plan. It shall be the Trustees responsibility after the receipt of the premiums to 
distribute same to the applicable insurance underwriter. It shall not be the responsibility or obligation 
of the Company to supply or guarantee benefits or conditions contained within the Plan. 

6 The cost of the Health Insurance Plan shall be paid by the Company and the Employees as follows: 

The Company will pay a maximum of three hundred and ninety dollars ($390.00) per month per 
eligible Employee for the Prairie Teamsters Health and Welfare Plan and Employees will pay the 
remainder through payroll deduction. Employees greater than 64 years of age will have a reduced 
premium. 

7 Layoff Coverage - Employees who are laid off may arrange with the Company to reimburse the 
Employees share for the first three (3) months after layoff and then at their own expense for the full 
premium up to the six (6) month limit, to provide the Employee with Life Insurance, Accidental Death 
and Dismemberment Insurance and extended health benefits for the period of this layoff. This 
provision does not provide for the continuation of the Weekly Income, Long Term Disability or Dental 
Plan. Employees who elect coverage must pay the Company one hundred percent (100%) of the 
required premiums in advance. Should the Employee fail to remit the required premium payment in 
advance for any month of coverage, then the Employee's coverage will be discontinued for the 
balance of the layoff period. This provision shall continue for a maximum of six (6) months, or until 
the Employee is recalled, or returns to active employment with another Company and is eligible for 
benefit coverage with that Company, whichever occurs first. Employees who do not take this 
coverage at the time of layoff will not be eligible for layoff coverage at a later date during the period of 
layoff. 

8 Medical Leave Coverage - Employees who are off work due to illness, and qualify for short-term 
disability insurance, or are in receipt of Workers' Compensation benefits, may arrange with the 
Company to continue their benefits plan during the period of disability. The cost of the premiums will 
be split between the Employee and the Company. 

9 The Company shall make premium remittances on behalf of the Employee for the duration of the 
illness, and the Employee shall reimburse the Company for their share of the premiums such that the 
Employee is at no lime more than five (5) months in arrears. 

In the event that the Employee returns to work and has an outstanding balance with the Company, 
then the outstanding amount shall be deducted from the Employee's payroll over a period agreed to 
by the Employee and the Company. 
Any Employee who fails to follow these procedures will have their coverage discontinued 
immediately. In the event that an Employee does not return to work, or neglects to remit the required 
premiums, then the Union shall reimburse the Company for any outstanding balance. 

ARTICLE NO. 19 - SAFETY 

Employees shall report all defects in equipment at the end of each working shift. The Company shall not 
require an employee to drive any vehicle not equipped with safety appliances required by law, or any vehicle 
not in safe operating condition. 

The Company will reimburse during the second pay period of January, or the second pay period after recall, 
three hundred dollars ($300.00) per calendar year for the purchase of CSA approved safety boots, and will 
allow for the purchase of other safety I winter clothing upon receipt provided. 
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ARTICLE NO. 20 - PAYROLL 

Vacation accrual will be paid out on each pay cheque. 

ARTICLE NO. 21 - PERSONNEL FILES 

An employee will receive a copy of any written reprimand or warning letter placed on their file, with a copy to 
the Union in a timely manner. Such written reprimand or warning letter shall become a permanent part of the 
employee's work history. However the incident causing such written reprimand or warning letter will not be 
taken into account to compound other disciplinary action taken against the employee if such written 
reprimands or warnings are more than twelve (12) months old. 

Employees with five (5) years or less seniority will be subject to the above written reprimands or warnings 
remaining on their file for a period of twenty-four (24) months. 

SIGNED THIS ~ DAY OF J.).. v'\..Q__ , 2022 

ON BEHALF OF THE COMPANY: 
Inland Concrete 
Camrose, Alberta 

~ 
Stephen Abrahams, Labour Relations 

ON BEHALF OF THE UNION: 
General Team ers 
Local Unio 
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BETWEEN: 

AND: 

RE: 

LETTER OF UNDERSTANDING #1 

Inland Concrete 
Camrose, AB 

General Teamsters , Local Union No. 362 

Off Season Call-out Procedure 

The Parties hereto agree as follows: 

1. Employees who have elected not to take layoff for the off-season will be called first for all off season 
work, regardless of seniority. 

2. Should those employees be unavailable or unreachable for work the Company will then call those 
employees who are on layoff, in order of seniority. 

The employees who elected not to take a layoff have an obligation to call in to the dispatch by 9:00 a.m. every 
morning, Monday through Friday, to confirm their availability for work that day. 

SIGNED THIS{± DAY OF\,I\.M'Lt- , 2022 

PANY: ON BEHALF OF THE UNION: 

Stephen Abrahams, Labour Relations 
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