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ARTICLE NO. 1 - INTENT AND PURPOSE

1.1

1.2

1.3

The Company and the Union agree that the purpose and the intent of this Agreement is to promote
co-operation and harmony, to recognize mutual interest, to provide a channel through which
information and problems may be transmitted from one to the other, to formulate rules to govern the
relationship between the Union and the Employer to promote efficiency and service, and set forth
herein the basic Agreement controlling rates of pay, hours of work, dispute procedures and
conditions of employment.

There shall be no effort by either signatory to misinterpret, read into or delete from any of the
provisions of this Agreement.

Therefore, this Agreement between the Union and the Company signed by the accredited officials of
both Parties, has been mutually agreed upon and the terms as laid out shall be carried out in letter
and spirit by both Parties.

ARTICLE NO. 2 - RECOGNITION

21

The Company agrees to recognize the Union as the sole Collective Bargaining Agent for all
employees of the Company, in the work categories falling within the area jurisdiction of this
Agreement, save and except as otherwise provided herein.

Section A

1. Itis recognized by this Agreement to be the duty of the Company and of the Union and of the
employees to fully co-operate individually and collectively for the advancement of conditions.

2. The Union as well as the members thereof, agree at all times as fully as it may be within their
power, to further the interests of the Trucking Industry and of the Company.

Section B

All work within the Bargaining Unit shall be performed only by those persons coming within the
Bargaining Unit referred to in the Certificate of Bargaining Authority held from time to time by the
Union, save as hereinafter expressly provided:

1. Management and supervisory employees who do not normally perform work in the
Bargaining Unit will be permitted to perform Bargaining Unit work during emergencies, but
this will not be done to reduce the number of Regular Employees.

2. Contract railcar unloaders (Alberta and Saskatchewan).

3. Contract checkers.

4, Guards, watchmen, security staff.

5. Janitors.

6. Btuilding and grounds maintenance staff, such as plumbers, electricians, painters, fencers,
etc

7. Undercoaters (Manitoba and Saskatchewan).

8. Shq? L(ireman will only work in emergency situations, or where regular employees are not
available.



It is represented that the "Parts Clerk” and "Claims Representative” are not included in the
Bargaining Unit.

Section C

A Regular Employee shall be considered as such an employee of the Company when:

1. he has completed his probationary period.

2. he makes himself available to the Company for full-time employment, or as he may be
needed.

3. he recognizes the Company as his sole employer.

4, he has no other outside employment which will in any manner interfere with, or reflect upon,

his employment with the Company.

B, he has fully qualified in regard to the Company approved physical examinations or other
normal Company requirements.

Section D

All newly hired employees shall be considered as probationary employees for the first ninety (90)
calendar days of employment.

There shall be no responsibility on the part of the Company respecting employment of probationary
employees, should they be laid off for lack of work, or discharged during the probationary period.

Part-time employees shall be considered probationary for the first ninety (90) days worked.

Section E

a) All persons employed to supplement the regular hourly work force, to provide additional help
on an incidental basis to cover peak periods, shall be classified as part-time employees.

The Company will not use part-time employees to circumvent the creation of full-time jobs.

b) Upon completion of three hundred and eighty-four (384) hours of work within any ninety (90)
calendar days, an employee shall become a regular employee and shall be entitled to all
rights and privileges of this Agreement. His seniority shall be calculated from the first day of
that ninety (90)) day period. The hours will be calculated from the log book.

c) A part-time employee shall:

i. be carried on a part-time roster, and where practicable shall be called in to work
according to their position on that roster. Where an employee has outside gainful
employment, he shall not be carried on the part-time roster ahead of an employee
who has no outside gainful employment.

ii. be given first opportunity to qualify for a regular employee as openings become
available, and will then be placed at the bottom of the regular employee seniority list,
providing he meets all the Company qualifications and requirements.



iii. not be called to work when regular employees are available and willing to accept

that work.

iv. not be eligible for Health and Welfare, and Pension provisions contained in this
Agreement.

V. be paid for General Holidays in accordance with the Canada Labour Code.

ARTICLE NO. 3 - UNION SECURITY

3.1

a)

b)

c)

d)

The Union recognizes the right of the Employer to hire whomever they choose,
subject to the seniority provisions contained herein. The Employer shall, however,
give the Union an opportunity to refer suitable applicants for employment.

The Local Union will supply the Company with application forms for Union
Membership and Dues Deduction. The Employer agrees that when it hires new
Employees, the Employer will have such new Employees fill in the required Local
Union Application for Membership cards prior to commencing work and mail same in
to the Union office within fourteen (14) days.

It is agreed that as a condition of employment, each employee will become, and
remain, a member in good standing of their Local Union.

For the purpose of this Agreement, the sole definition of Membership in good standing
means that they must pay in accordance with the provisions of this Agreement, the
regularly prescribed initiation fee, regular monthly Union Dues, periodic assessments
uniformly required of all Members in the Bargaining Unit, and/or other accessorial
charges, as levied against him by the Local Union, and so indicated on the monthly
Check-off List as provided by the Union to the Company.

Any Employee of the Company, transferring into the Bargaining Unit will be deemed to
be a new Employee for the purpose of seniority provisions contained within this
Agreement. The Employees seniority date will be that of the first day worked within
the bargaining unit.

ARTICLE NO. 4 - DEDUCTION OF UNION DUES

4.1

a)

On the first pay period of each month, The Employer will deduct and pay over to the
Secretary-Treasurer of the appropriate Local Union, any monthly Union dues, Initiation
fees and/or assessments which may be levied in accordance with the Local Union’s
By-laws, owing by said Employees hereunder to the Local Union. Should the
employee have no earnings during the first pay period of the month, the Employer will
deduct as indicated on the next available pay period to reconcile the Local Union

Checkoff.

The Employer will deduct the monies from the first pay of an Employee each month,
and remit such monies to the Secretary-Treasurer of the appropriate Local Union on
or before the fifteenth (15") day of the following month in which the monies are
deducted, together with one (1) copy of the Check-off list as above mentioned by an
emailed statement which will include the names of the employees for whom the
deductions were made, and the amount of each deduction. (Note: for the purpose of
definition: “Check-off List” is the updated Local Union’s Pre-Billing statement as
indicated below). The Company will remit the amount indicated as per the Local Union

3
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Checkoff plus all dues collected for newly hired employees as per Article No. 4 b).
The Employer will, at the time of making each remittance hereunder to the Secretary-
Treasurer of the appropriate Local Union, update the Local Union’s Pre-Billing
statement showing all monthly dues submitted for Members along with current
address, postal code, date of hire and Social Insurance Number.

The Monthly Check-off List will reference any;

® New Members to be listed in alphabetical order with current address, postal
code, date of hire and Social Insurance Number;

® Terminations or resignations or leaves of absences are to be clearly identified
with current address, postal code, Social Insurance Number and date of
termination or resignation;

. Any current address change to be updated as well as name changes (i.e.
marriage).
° If an Employee works anytime during a month, the Employer assures the

Union that the total amount of the monthly dues as specified by the Secretary-
Treasurer of the Local Union will be deducted and forwarded to the Local

Union. Probationary Employees included.

b) Within seven (7) days of an employee commencing employment, they shall have an
amount equivalent to the monthly dues of the Local Union deducted from their wages,
and that amount, along with the employee’s name, will be added to the current Local
Union check-off, which is to be emailed to the appropriate Local Union. The Employer
will deduct the Initiation Fee from the employee before the employee has completed
ninety (90) calendar days of employment. The deduction of the Initiation Fee shall be
in increments of fifty dollars ($50.00), or portion thereof, per month commencing the
first month of employment until paid in full.

c) The Local Union shall forward all authorization forms to the Employer. It shall be the
responsibility of the Employer to take proper and due care of all authorization forms
sent to the Employer by the Local Union.

ARTICLE NO. 5 - MANAGEMENT FUNCTIONS AND GENERAL CLAUSES

5.1

5.2

5.3

5.4

The Union recognizes the exclusive right of the Company to manage and direct the Company's
business in all respects in accordance with its commitments, and to alter from time to time rules and
regulations to be observed by employees, which rules and regulations shall not be inconsistent with

this Agreement.

The Company shall always have the right to hire and to discipline, demote or discharge employees
for proper cause.

Any employee who accepts gainful employment that may be considered a conflict of interest, or in
any way affects his employment obligations with the Company, while on vacation, may be terminated
unless agreed to by the Company and the Union.

The Company will provide bulletin boards at its terminals on which to post changes in Company rules
and regulations, and on which the Union may post necessary notices to its members. All Union
notices are to be dated and signed by an official of the Union.



5.5

5.6

Nothing contained in this Agreement will be deemed to obligate the Company to continue to operate
any of its plants, properties or any of its parts thereto.

All drivers and operators of equipment shall be dispatched according to agreed upon Local Dispatch
Rules. The Company and the Union agree that a signed memorandum be filed with both Parties
identifying Local Dispatch Rules, annual bids, and bid conditions. This memorandum will be subject
to change upon mutual agreement by the Parties.

ARTICLE NO. 6 - GENERAL

6.1

6.2

6.3

6.4

The Parties hereto recognize that all the clauses and stipulations of this Agreement are subject to
Grievance Procedure.

The Company shall allow time off without pay to any man who is serving on a Union Committee, or
as a Delegate, providing all requests for time off are reasonable and/or do not interfere with the
proper operation of the business, and provided forty-eight (48) hours written notice is given to the
Company by the Union, specifying the length of time off.

Authorized agents of the Union will request and have access to the Company's establishment during
working hours for the purpose of investigating conditions related to the Union contract clauses, and
shall in no way interrupt the Company’s working schedule.

It shall not be a violation of this Collective Agreement for an employee to post a Teamster Union label
in a conspicuous place in the cab of the vehicle or equipment which he is operating. The label, and
where it is applied, must be approved by the Company.

ARTICLE NO. 7 - SHOP STEWARDS

7.1

7.2

7.3

7.4

7.5

7.6

The Union shall appoint or elect Shop Stewards and shall notify the Company in writing of such
appointment or election. At no time shall any Steward be discriminated against for his Union
activities.

It shall be the Steward's duty to process grievances as outlined in Article No. 6 of this Agreement.
The Steward shall be held responsible for the same quality of work as other employees. Employees
subject to disciplinary action will have Union representation unless declined by the employee. Any
steward attending meetings will be paid for time spent attending meetings requested by the
Company.

The Union will inform the Company in writing of the name of the Steward and of any subsequent
change in the name of the Steward. The Company will not be asked to recognize any Steward until
such notification from the Union has been received.

Stewards shall have no authority to take strike action or any other actions interrupting the Company's
business, except as authorized by official action of the Union.

Should there be cause to suspend or discharge the Steward, the employer shall in every case,
promptly notify the Local Union in writing.

The Company will grant a “Leave of Absence” to employees from each Local Union, as members of
the Union Negotiating Committee, to negotiate a new agreement with the Company. The Company
will pay the daily guarantee to one employee per local Union for each day in attendance at
negotiations.



ARTICLE NO. 8 - GRIEVANCE PROCEDURE AND ARBITRATION

8.1

8.2
8.3
8.4

All questions, disputes and controversies arising under this Agreement or any supplement hereto,
shall be adjusted and settled within the terms and conditions as set forth in this Agreement, in the
manner provided by this Article, unless otherwise expressly provided in this Agreement. The
procedure for such adjustment and settlement shall be as follows:

STEP 1 - Any grievance of an employee shall first be taken up between such employee and his
immediate supervisor. The employee will be entitled to representation at this stage by a Shop
Steward, or a Union representative.

Time limits to institute a Grievance are:

a) Termination or layoff five (5) working days
b) All others fifteen (15) working days.

STEP 2 - Failing settlement under Step 1, the grieving party will reduce his grievance to writing and it
will be referred to and taken up between the President or other bargaining representative of the
Union, and the Company's representative authorized by the President or officer of the Company.
Such written notice will be made within five (5) days from the completion of Step 1. Any questions
dispute or controversy that is not a kind that is subject to Steps 1 and 2 may be taken up at this

stage.

STEP 3 - Failing settlement under Step 2, the matter will be taken up in presentation to a Board
consisting of two (2) Union members selected by the Union and two (2) Company members
appointed by the President or officer of the Company.

STEP 4 - Failing settlement under the above steps, the matter will be referred to an agreed upon
neutral person to act as an Arbitrator, who will meet with the parties to hear both sides of the case.
Failing to agree upon a neutral person, the Department of Labour will be requested to appoint a
neutral Arbitrator.

The Arbitrator's decision will be final and binding, and shall be applied forthwith.
The cost of the Arbitrator will be borne equally by the Union and the Company.

All grievances shall be resolved in accordance with the terms of this Article, without stoppage of
work, cessation of work, refusal to work or refusal to continue to work or slow-down or lock-out.

ARTICLE NO. 9 - SENIORITY

9.1

9.2

9.3

The purpose of seniority regulations is to provide a policy governing layoffs and rehiring. In the event
of a reduction of the working force, the Company shall apply the principle of "last on - first off" insofar
as it is consistent with management's obligation to maintain an efficient working force. Following a
layoff, rehiring shall be executed conversely to the outlined layoff procedure.

There will be separate Seniority Lists for each Company terminal to include all persons who are
covered by this Collective Agreement.

There will be five (4) Seniority Lists:

All drivers

All Yardmen

All shop employees
Part-time employees

PN~
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9.5

9.6

9.7

9.8

9.9

a) Seniority shall prevail in the event of layoffs, with the junior employee in each work
classification covered by this Agreement being laid off first, providing the senior employee is
qualified and capable of performing the available work.

b) Seniority shall prevail for the purpose of posted shift preferential and overtime, provided the
employee is qualified. There shall be no job bumping privileges outside of the employee's job
classification.

c) Any new job or vacancy on existing jobs shall be posted for seven (7) days. The Company
shall give consideration to existing employees when filling said openings.

d) In all maintenance operations, the Company and Union will meet to establish shifts, and a
memorandum shall be signed and filed with the Parties concerned, and form part of this
Agreement.

e) The Company will make every effort to recali laid off yard employees when sufficient work is
available.

The Seniority Lists will be prepared and posted by the Company every three (3) months. A copy of
this List will be submitted to the Union.

Employees shall be considered probationary until placed on the Seniority List. A probationary period
of ninety (90) calendar days shall apply in the case of each new employee, during which time
seniority shall not apply, and an employee during that time may be laid off without reference to
seniority and the Employer shall not be obligated to recall such an employee. Upon completion of the
probationary period, seniority shall date from the latest date of hiring.

Those promoted to supervisory positions, or those positions not subject to this Agreement, will retain
their seniority for a period of one hundred and eighty (180) calendar days after a promotion, and if
demoted for any reason, or if they voluntarily request reinstatement to their former position in the
Bargaining Unit within one hundred and eighty (180) calendar days, the transfer will be made and the
time served in the supervisory position shall be included in their seniority rating. Such employee shalll
forfeit any and all recourse to the Grievance Procedure as outlined in this Agreement should they be
subsequently discharged from such a position beyond the jurisdiction of this Agreement. The
Company shall be responsible to maintain the Union dues during this leave.

Any person who is permitted to change from one work classification to another (i.e. from Yard
personnel to Driver) will be allowed to return to the former work classification, provided arrangements
are made to so do within one hundred and eighty (180) calendar days.

Seniority shall be lost if any employee:

a. voluntarily leaves the employ of the Employer, or

b. is discharged for cause, or

o after a recall from layoff, fails to report for work after seven (7) days after notification by
registered mail to the last known address, or

d. is absent without authorization for three (3) consecutive working days without legitimate
reason, or

e. is on continuous layoff for twelve (12) months subject to an employee having achieved six (6)

months seniority.



9.10

9.11

9.12

9.13

9.14

LEAVE OF ABSENCE

Leave of Absence in excess of thirty (30) days will not be granted until a request for same is
submitted in writing to both the Union and the Company, and mutually agreed upon. Such request will
not be unreasonably withheld.

An employee on Leave of Absence will not accept other employment without first obtaining the
consent of the Employer. Failure to do so will be cause for termination of employment.

If an employee suffers the revocation of his driver's license for off-duty action, he will be reclassified
provided he is capable and work is available, and that such reclassification will not result in bumping
of a regular employee, or otherwise be given up to eighteen (18) months Leave of Absence. Any
employee who is granted a Leave of Absence under this Section, will not be granted another Leave
of Absence for two (2) years after completion of the first Leave of Absence. No more than two (2)
Leaves of Absence will be granted under this Section. Employees taking this type of Leave of
Absence will retain and accrue seniority but will not improve vacation entitiement as a result of this
Leave of Absence, nor will the time during this type of Leave be used to eliminate any disciplinary
record. Coverage for the Health and Welfare benefits will terminate at the end of the month in which
Leave of Absence under this Section is granted.

Employees working less than three (3) shifts per week for two consecutive weeks shall be given a
layoff upon written request.

An employee, upon request, will be granted leave of absence for the purpose of adoption, or
maternity/paternity leave as per provisions under the Employment Insurance (EI) Act.

ARTICLE NO. 10 - STRIKE OR LOCKOUT

10.1

10.2

During the term of this Agreement, there shall be no lockout by the Company, or any strike, sit-down,
work stoppage, slow-down or suspension of work, either partial or complete, for any reason by the
employees.

It shall not be a violation of this Agreement or cause for dismissal for an employee to refuse to cross
a legal picket line recognized by the Union.

ARTICLE NO. 11 - EQUIPMENT

11.1

a) Maintenance of Equipment - It is to the mutual advantage of both the Company and the
employee that employees shall not operate vehicles which are not in a safe operating
condition.

The Company shall not require employees to take out on the street or highway, any vehicle
that is not in a safe operating condition or equipped with safety appliances as required by
law. It shall not be a violation of this Agreement where any employee refuses to operate such
equipment unless such refusal is unjustified. The decision as to the condition of the
equipment shall rest with the senior qualified Company representative on the premises. Such
representative shall give his decision to the driver in writing. In the event that the repairs
cannot be effected, the equipment will be correctly identified and kept out of service until
repaired.

(b) It shall be the duty of the employee to report in writing all safety and/or mechanical defects of
equipment operated during a shift, trip or tour just completed. The report will be made on
appropriate Company forms with a copy available for the driver and will be submitted
immediately after completion of a shift, trip or tour.
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(c) It is mutually agreed that a Vehicle Condition Report Form shall be supplied to drivers on
which to report defects in equipment. The report form will have sufficient copies so that the
driver may retain a copy and the Head Office of the Company will have a file copy. The
driver's copy will be signed by the Mechanic or Foreman indicating the work that has been
completed or work that has not been completed. Any driver who fails to report defects on any
equipment he operates may be subject to disciplinary action.

(d) The Company will inform employees so that they will know to whom the Vehicle Defect
Reports must be made.

(e) It shall be the obligation of the Company to direct the repair as necessary to conform with the
safe and efficient operation of that equipment.

19] It shall be the duty of the Maintenance Shop employees to perform their duties efficiently and
as instructed in such a manner that repairs having been made do correct the safety defects.

(9) In the event the repairs are not effected as instructed by the Company, the equipment will be
correctly identified and be kept out of service until repaired.

(h) Trucks equipped with air conditioning must have air conditioning maintained and working.

ARTICLE NO. 12 - BULLETINS

121

The Company agrees to permit posting of any notices of Union meetings or functions on a bulletin
board conspicuously placed and provided for that purpose.

ARTICLE NO. 13 - UNIFORMS

131

13.2

13.3

Yard and Shop employees will be provided five (5) coveralls to ensure a reasonable degree of
cleanliness. The said coveralls shall be of an acid-resistant type.

Each calendar year regular full-time Drivers, Yardmen and Shop employees will receive an allowance
of one hundred and twenty-five dollars ($125.00), toward the purchase of safety footwear.

It is understood that footwear for Shop employees will be steel-toed and for Yard and Driver
employees the footwear must be steel-toed with a defined heel and with soles.

Drivers will be provided with up to two (2) pairs of new coveralls, or one (1) pair of insulated coveralls,
per year if requested. The Company will also provide ten (10) pairs of leather gloves and four (4)
pairs of rubber gloves with inserts or any combination thereof, annually.

ARTICLE NO. 14 - LOSS OR DAMAGE TO CARGO

141

It shall be the responsibility of the Driver to handle cargo units in such a manner as to avoid damage.
If a driver is found to be responsible for cargo damage in this regard, it may result in disciplinary
action. It shall also be the responsibility of any Driver picking up vehicles at any location to inspect for
physical condition of the vehicle and to see that all equipment such as tools, tires, accessories as
listed on the Bill of Lading are actually on the vehicle before it is loaded. In the event that shortage or
damage is discovered, it must be listed either on the Bill of Lading or on damage forms made
available by the Company and signed by the shipper or shipper's representative. Drivers will not be
held responsible for the damage hidden due to inclement weather or other adverse conditions.
Appropriate discretion will be applied by the Company regarding damage discovered by dealer when
vehicles are night dropped, in particular that damage that may have been caused while unit was on
the dealer’s lot.



Adequate lighting facilities shall be supplied and maintained at all Company loading points.

ARTICLE NO. 15 - MEDICAL EXAMINATIONS

15.1

156.2

The Company may require any employee who has been absent from work for an extended period of
time due to serious injury or iliness, to obtain clearance to return to work from a medical practitioner
of the employees’ choice, prior to the employee’s anticipated return to work date. In the event that
the employee is returning to work under modified duties the employee will be provided with a form
upon which the doctor will outline only the physical restrictions and not the diagnosis.

The Company, where reasonable circumstances exist, may require medical information. The
employer will inform the employee of this reasonable need for additional information and allow the
employee to respond with further information from the medical practitioner of the employee’s choice.
This medical information will also be limited to an outline of the physical restrictions and not the
diagnosis.

In the event the Company, where reasonable circumstances exist, requests an independent
evaluation of the employee’s fitness to return to work, the Company and the employee’s doctor will
select a medical practitioner to examine the employee in regards to the employee’s fitness to return
to work. The findings of this medical practitioner shall be final. This medical practitioner will be
advised that the medical information will be limited to an outline of physical restrictions and not the

diagnosis.

Employees will be compensated for all lost time at the employee’s regular straight time rate for the
time required to obtain medical information referred to in this clause.

If a medical examination is scheduled outside of the employee’s normal working hours, the employee
shall be paid two (2) hours at the employee’s regular straight time rate of pay.

The cost of all Company requested medical information will be paid by the Company.

An employee absent due to iliness or injury shall update the Company as to the employee’s return to
work status, including the next scheduled doctor’s appointment and/or possible return to work date
and any work limitations if applicable, but not the diagnosis.

Whenever it becomes necessary for an employee to undertake tests for renewal of truck driving
licenses or tickets, the Company shall upon request, provide appropriate equipment for this
purpose. Time taken off for such purpose shall be paid at the employee’s straight time rate.

When a driver is required under the Motor Vehicle Regulations, to undertake a physical examination
as a condition of continuing to hold a valid driver’s license, the Company shall pay the full cost of the
examination upon presentation of receipt.

The Company will provide two (2) hours pay, for drivers taking the medical examination under this
clause, during non-working hours.

ARTICLE NO. 16 - PASSENGERS

16.1

No Driver shall be permitted to allow anyone other than employees of the Company who are on duty,
or other transport drivers broken down on the highway, to ride in his truck, except with the written
authorization of the Company.

10



ARTICLE NO. 17 - OTHER CONTRACT AGREEMENTS

171

17.2

It is agreed that neither Party to this Agreement shall enter into any agreement or contract with the
employees which will conflict with the terms and provisions of this Agreement.

When new types of equipment for which rates of pay are not established by this Agreement are put
into use, rates governing such operations shall be subject to negotiations between the Parties. In the
event that the Parties fail to reach an agreement on such rates, the question shall be referred to a
neutral Arbitrator within thirty (30) days after the date of the failure to reach agreement on such rate,
and the rate as determined shall be applied as of the day the equipment was put into use.

ARTICLE NO. 18 - GENERAL HOLIDAYS

18.1

18.2

The following General Holidays will be observed:

New Year's Day Thanksgiving Day Good Friday
Remembrance Day Victoria Day Christmas Day
Canada Day Boxing Day Labour Day

Civic Holiday Family Day (AB, SK) Louis Riel Day (MB)

Truth and Reconciliation Day

All employees who have completed their probationary period will be entitled to five (5)
personal/floater days per year (3 paid and 2 unpaid)

All employees other than drivers will receive eight (8) hours pay at the regular rate. All drivers
will receive ten (10) hours pay at the regular rate.

Personal/Float holidays will be considered vacation time for the purpose of Article 17.9(c). The
employee shall give one week's notice prior to when he wishes to take the Personal/Float Holiday.
The opportunity to take Personal/Float Holidays will be open for the full year. All unused
Personal/Float Holidays will be paid out on the last payroll of the year.

a) All employees other than drivers, who have completed at least ten (10) days’ work during the
thirty (30) calendar day period immediately preceding the Holiday, will receive eight (8) hours
pay at the regular rate, provided they are available for the shift preceding and following the
Holiday, unless prior arrangements have been made with the Employer for one (1) or both of
these days off.

b) All drivers who have completed at least ten (10) days’ work during the thirty (30) calendar
day period immediately preceding the Holiday, will receive ten (10) hours pay at the regular
hourly rate, provided they are available for work for the shifts preceding and following the
Holiday, unless prior arrangements have been made with the Employer for one (1) or both of
these days off.

c) In the event that a General Holiday falls during an employee’s vacation, the employee will be
allowed upon request and consistent with the efficient operation of the business, one (1) day
off without pay in lieu of such Holiday, either immediately preceding or immediately following
the vacation period.

11
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18.3

18.4

18.5

18.6

When a General Holiday falls on an employee's regular day off, the employee will be entitled to
General Holiday pay for that day or arrange to take some other day off with pay.

All Drivers and Hourly rated employees required by the Company to work on a General Holiday, shall
be paid at the rate of one and one half (1 1/2x) his regular rate of pay in addition to the Holiday pay
set out above. Employees mandated to work on the General Holiday shall be paid at the rate of
two times (2x) his regular rate of pay.

An employee shall not be entitled to pay for a General Holiday until completion of the probationary
period, except as required by the Code.

If the Government of Canada proclaims any day other than those listed in Clause 18.1, then the
proclaimed day will be added to the General Holiday list, except however there will be no duplication
of the Civic Holiday which is taken in August. The maximum number of General Holidays shall not
exceed twelve (12) per year.

ARTICLE NO. 19 — MEDICAL LEAVE

191

19.2

19.3

19.4

19.5

19.6

19.7

19.8

All continuously employed employees are entitled to medical leave with pay. This includes
part-time employees.

Employees will earn medical leave with pay after they complete an initial 30-day qualifying
period of continuous employment. Employees earn their first 3 days of medical leave with pay
after completing their initial 30-day qualifying period.

The employee must then complete 1 month of continuous employment before earning
additional days. For the purposes of this calculation, 1 month of continuous employment is 1
complete calendar month. At the beginning of each month after completing the month of
continuous employment with the employer, the employee will earn 1 additional day of medical
leave with pay up to a maximum of 10 days per year.

The Employer will credit any unused days of medical leave with pay in a year to an employee
at the beginning of the next year. The Employer can credit up to a maximum of 10 days. This
credit will count toward the maximum of 10 days that an employee can earn during the
following year.

Medical Leave will be paid at eight (8) hours for hourly employees and ten (10) hours for
drivers.

As the employees have multiple leave entitlements available, only the employee may decide to
categorize any days off as paid medical leave. The Employer does not decide when the
employees take medical leave with pay.

An employer may require that the employee provide a certificate issued by a health care
practitioner certifying that the employee was incapable of working for the period of their
medical leave with pay. The employer may only require this when the employee has used 5 or
more consecutive days of medical leave with pay. The employer must do so in writing and no
later than 15 days after the employee’s return to work.

Any employee may take medical leave with pay for any of the following reasons:
personal-illness or injury of the employee

organ or tissue donation from the employee

medical appointments for the employee during working hours
quarantine of the employee

12



ARTICLE NO. 20 - VACATIONS WITH PAY

201

20.2

20.3

204

205

20.6

20.7

208

All employees with less than one (1) year of employment who are discharged or discontinue their
employment with the Company shall be paid according to Federal statutes.

All employees who have completed one (1) year of continuous employment, based on their seniority
date, shall receive two (2) weeks of vacation with pay calculated at four percent (4%) of their total
earnings to June 30.

All employees who have completed four (4) years of continuous employment, based on their seniority
date, shall receive three (3) weeks of vacation with pay, calculated at six percent (6%) of their
previous year's earnings to June 30.

All employees, who have completed ten (10) years of continuous employment, based on their
seniority date, shall receive four (4) weeks of vacation with pay, calculated at eight percent (8%) of
their previous year's earnings to June 30.

All employees, who have completed fifteen (15) years of continuous employment, based on their
seniority date, shall receive five (5) weeks of vacation with pay, calculated at ten percent (10%) of
their previous year's earnings to June 30.

All employees who have completed twenty (20) years of continuous employment, based on their
seniority date, shall receive six (6) weeks of vacation with pay, calculated at twelve percent (12%) of
their previous year's earnings to June 30.

All employees enjoying two (2) weeks of vacation will receive pay at four percent (4%) of the previous
year's earnings, three (3) weeks will be at six percent (6%), four (4) weeks will be at eight percent
(8%), five (5) weeks will be at ten percent (10%), six weeks will be at twelve percent (12%), of their
previous year's earnings to June 30.

a) The time of vacation shall be fixed by the Company, consistent with the efficient operation of
the business. Preference of vacation time shall be given to senior employees in accordance
with Section 20.8 (b) below.

b) Vacation Lists shall be posted on January 2 of each year, and employees shall designate
their choice of vacation time before March 31. If an employee fails to designate his choice of
vacation on such listing, while posted, vacation time shall be granted at the Company's
discretion. The Company shall post the final Vacation Schedule by May 1, and it shall remain
posted for the balance of the year. Once posted, this vacation schedule will not be altered
unless mutually agreed to between the Company and the employee concerned.

c) During the Employer's prime season, the Company will use the following formula for
determination of the number of employees allowed on vacation at each Company terminal
location:

Fifteen percent (15%) in each classification to the nearest employee, up or down, with a
minimum of one (1) employee in each classification, and a maximum of ten (10) employees
in each classification. If more than five (5) employees are working in any classification, the
minimum will become two (2) employees off.

d) The following classifications will be recognized as separate groups for determining allocation
of vacation:

i. All Drivers
ii. All hourly rated employees, except Shop

13
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209

20.10

iii. All Shop employees
iv. All Yard employees

e) The number of employees in each group for application of the allocation of the vacation
formula, will be the number employed as of June 30 each year.

Vacation must be taken in the year in which it accrues. Vacation pay will be accrued to June 30th
each year, and paid to employees no later than July 15th each year unless specifically requested
by employee, in writing, to be paid when taking scheduled vacation after July 15 or no later
than the first pay period of December. The choice must be made yearly prior to December 315t
for the following vacation year. Employees taking vacation prior to July 15th shall receive a pro-
rated vacation pay. Employees may elect to receive vacation pay either yearly or on each pay. The
choice must be made yearly prior to June 15t for the following vacation year.

After five (5) years of continuous employment, an employee may request in writing, thirty (30) days or
less Leave of Absence in conjunction with an annual vacation. This Leave will be granted subject to
an adequate number of employees remaining at work. Leave of Absence of this type will be
subordinate to the allocation of annual vacation, selected by employees according to Article 20.9.
Leaves of Absence of this type will be granted to employees not more frequently than every three (3)
years.

ARTICLE NO. 21 - WORK PREFERENCE

211

21.2

21.3

214

A Driver's seniority shall entitle him to work each of the first five (5) days of the week providing work
is available.

All Highway Drivers who have been called in, and report for work but find no Linehaul work available,
shall be guaranteed eight (8) hours, provided however that any fill-in work will be performed, provided
it does not result in the layoff or continued layoff of any employee.

In the event that the Company desires to make any long term changes with respect to operations,
such changes shall be discussed with the appropriate Business Agent of the Local Union, prior to
implementation, with a view to avoiding misunderstandings.

All city/ short line drivers who have been called in, and report for work, shall be guaranteed a
minimum of nine (9) hours pay or the sum of the peace rate, whichever is greater. Fill-in work
may be offered, provided it does not result in the layoff or continued layoff of any employee.

ARTICLE NO. 22 - HOURLY PAID EMPLOYEES

221
222

223

Based on a forty (40) hour work week.

Eight (8) hours per day and forty (40) hours per week, for any five (6) consecutive days, with two (2)
consecutive days off. Employees who work a swing shift will not be guaranteed two (2) consecutive
days off at swing time.

Overtime work shall be allocated wherever possible on the basis of seniority, in a voluntary manner,
within the various work classifications, provided the employee is capable of doing the job. However,
upon reaching the bottom of the list with respect to seniority, employees shall be required to work
overtime. An employee who provides the Company with twenty-four (24) hours notice of intention to
attend a special event will be excused from mandatory overtime.

A four (4) hour notice will be given before the end of a shift, if any overtime is to be worked on that
same day.

14



224

22,5

226

227

228

All hours worked over and above eight (8) hours per day, shall be deemed to be overtime until a shift
break of eight (8) hours occurs.

An employee who works on one (1) of his regular days off will be paid at overtime rates. On the sixth
(6th) day and the seventh day the first eight (8) hours will be at time and one-half (1 %) and double
(2) time thereafter. Employees mandated to work on the seventh (7t") day shall be paid at the
rate of two times (2x) his regular rate of pay.

All time worked before or after the regularly established shift for that employee, and which is in
excess of eight (8) hours per day, shall be considered overtime, with the first two (2) hours of
overtime paid at time and one-half (1 %2), and double (2) time thereafter. If mutually agreed,
employees may leave after eight (8) hours worked.

All hourly rated employees shall take at least thirty (30) minutes, but no more than sixty (60)
continuous minutes for meals in each regular shift. No employee shall be compelled to take more
than one (1) continuous hour before he has been on duty four (4) hours. An employee shall not
however, take time off for meals before he has been on duty for four (4) hours, nor after he has been
on duty six (6) hours. An employee shall be entitled to a break not in excess of fifteen (15) minutes
during both the first and second half of any shift.

A coffee break shall be provided if overtime work is to exceed thirty (30) minutes. The
commencement of this break may be postponed or staggered, but not beyond one-half (1/2) hour.

When a Regular Terminal or Maintenance Shop employee reports for duty on a regular scheduled
work day, he shall be guaranteed a minimum of eight (8) hours work and/or pay from the regular
scheduled starting time. The Company will not be responsible for work and/or pay if the employee is
advised in advance of his reporting for work that there is no work for that day.

On a call back basis, there will be a guarantee of four (4) hours work, and if more than four (4) hours
worked the guarantee will be eight (8) hours. All hours worked on a call back basis will be paid at the
applicable overtime rates of pay.

ARTICLE NO. 23 - DRIVER WORKING CONDITIONS

231

23.2

233

234

The Company agrees a Highway Driver required to spend more than one and one-half (1 %) hours
loading, the employee shall book time for the remainder of the time.

Wait time, excluding pick out premium, not to be pyramided with other loading premiumes, i.e.
strapping. Request for excess loading time must be submitted for approval at the time it occurs.

A "trip" is defined as the loading and delivery of a single load, and that trip terminates at the next
loading point.

Foreign Drivers shall not be dispatched beyond their destination terminal when Drivers at that
terminal are laid off, except in emergency conditions or when line equipment is not available.

When foreign trucks are dispatched, they shall whenever possible be dispatched in the direction of
their home terminal.

Brokers or company drivers who are not covered by this agreement will not be dispatched on traffic
from a terminal where there are Company drivers laid off, except as provided for in a Letter of
Understanding.

Wait Time - For all time waiting to load or unload, waiting for equipment to be repaired, waiting for
roads to be cleared, where there are public facilities and conditions available (i.e. restaurants, coffee
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235

23.6

23.7

23.8

239

23.10

23.1

shops, motels, etc.) to make it safe and possible that the driver does not have to remain in the
equipment, will be paid a maximum of ten (10) hours pay for each twenty-four (24) hour period. In no
event shall wait time exceed ten (10) hours in any twenty-four (24) hour period. When a driver is held
more than one (1) day, he shall receive pay for the first ten (10) hours of each twenty-four (24) hour
period. Wait time will not be split by double teams. All wait time to be reported to a supervisor at the
start of the delay.

All time lost due to delays as a result of overloads or certification violations involving Federal,
Provincial, City or State regulations, shall be paid for at the regular applicable hourly rate in this
Agreement. To the best of his ability, it shall be the duty of the employee to ascertain that he has all
the necessary and required certificates and permits.

If a driver is required to lay over in order to reset log book he shall be paid ten (10) hours at his
regular hourly rate of pay.

The highway mileage rate shall include the pre-trip and post-trip inspection of the equipment. It shall
be the responsibility of the Driver to check and maintain all fluid levels including fuel, and check tires,
lights, and license documents. Any defects in same shall be immediately reported to the proper
authorities.

Any and all other work over and above these aforementioned shall be paid for at the appropriate
hourly rates, as set out in this Agreement.

Short detours which may arise will not be paid for as additional mileage, unless they necessitate
more than six (6) extra miles of driving. In the event that there is a choice of detour routes, then the
shortest route will be the extra mileage paid for.

If because of some road obstacle, the Driver is required to unload and reload his equipment in order
to proceed, he shall be paid at the Driver's hourly rate.

Claims for any work over and above that normally involved in such operations, shall be submitted by
the Driver on a form provided and approved by the Company.

All Drivers will be paid fifteen (15) minutes maximum when fuelling at a recognized cardlock stop.
When required to fuel at a Company terminal, drivers will be paid three dollars and fifty-four cents

($3.54).

Shift Drivers will have an established start time. Start time will apply to AM and PM shift drivers. The
Company will notify Drivers at least two (2) hours before the commencement of the shift if there is a
delay or shift cancellation. Shift cancellation will be done by seniority.

Drivers will be paid one half the hourly rate in addition to the trip rate for all trips commenced on the
sixth and seventh consecutive shifts.

Drivers will be paid the pick out rate where units are not picked out in addition to the loading rate,
unless units are within two hundred (200) feet of the loading vehicle.

ARTICLE NO. 24 - GENERAL CLAUSES

241

242

When the Company needs additional men, it shall give the Local Union equal opportunity with all
other sources to provide suitable applicants, but the Employer shall not be required to hire those
referred by the Local Union.

The Company agrees to provide clean and sanitary conditions in respect to lunchrooms and
washroom facilities at the terminal.
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24.3

244

245

246

247

24.8

249

2410

All employees covered by this Agreement shall be paid not less frequently than every second
Thursday, all wages earned to a day not more than seven (7) days prior to the day of payment.

The Company will provide every employee covered by this Agreement with an itemized statement
showing rate of wages, amount of wages, and all deductions made from the gross amount of wages.

Employees are to be paid by direct bank deposit. This may require a two (2) week holdback on
implementation. The Company will be responsible for all fees charged by the bank or other financial
institutions due to late, shortage, or failure to deposit employees pay on scheduled paydays.

Payroll shortages of two hundred dollars ($200.00) or more, are to be paid on the same days as
requested by the employee.

If a change is made to a Driver's trip sheet which affects the pay, then the change will be
acknowledged in writing, and placed in the Driver's bin.

The Company will indicate the amount of monies deducted for Union dues in the appropriate box on
the employee's T-4 Slip.

Where an employee is sent out with a driver trainer as a trainee, the driver trainer shall be paid one
and one half (1 }2) the regular hourly rate for all hours worked. The driver trainer may be required to
submit a written report on his observations. The driver trainer will not be expected to maintain the
same quantity of work as when they are not training.

Employees handling hazardous material and cleaning equipment shall be supplied by the Company
with all necessary safety equipment for the personal protection of the employee.

The Company agrees to supply and maintain First Aid Kits to standard. Kit supplies will be
replenished as Drivers report use on Vehicle Condition Report forms.

This Agreement shall be binding upon the Parties hereto, their successors, administrators, executors
and assigns. In any instance where a merger takes place, or the Company purchases the operating
rights of another Company, all employees who are transferred will come under the terms and
conditions of this Agreement.

When death occurs to a member of a Regular Full-time employee's immediate family, the employee
will upon request, be granted an appropriate Leave of Absence and will be compensated at his
regular straight time hourly rate for the time lost from his regular work schedule, to a maximum of
three (3) days from the time of death through the day following the day on which the funeral is held.

Members of an employee's immediate family are defined as the employee's spouse, mother, father,
step mother, step father, grandparents, sons and daughters, brothers and sisters, mother-in-law,
father-in-law and grandchildren.

One (1) day off with pay will be granted for the purpose of attending the funeral of the employee's
sisters-in-law and brothers-in-law. It is understood that to qualify for this provision, the funeral must
fall on one of the employee's regular work days, and the employee must attend the funeral.

Any Regular Full-time employee who is required to perform Jury Duty, and/or is subpoenaed as a
crown witness, on a day on which he normally would have worked, or attends court in response to a
subpoena only to give evidence as a witness concerning matters resulting from an incident which
directly invoived the employee and/or the Company, occurring during the regular course of his
employment with the Company, will be reimbursed by the Company for the difference between
honorarium received and his regular straight time hourly rate of pay for his regular scheduled hours.
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2411

2412

24.13

2414

2415

24.16

Itis understood that such reimbursement shall not be for hours in excess of eight (8) hours per day,
or forty (40) hours per week, for hourly paid employees; for line drivers the reimbursement shall be
ten (10) hours per day; for city drivers, the reimbursement shall be nine (9) hours per day, less pay
received for Jury Duty. The employee will be required to furnish proof of Jury Duty pay or Witness
Fee received therefor, and the employee shall be responsible for accounting to the Company for
Witness Fee received, both with a subpoena and subsequently for service thereof. Any employee on
Jury Duty or witness attendance shall, subject to this provision, make himself available for work
before and after being required for such duty whenever practicable.

This clause shall have no application for an employee on Leave of Absence, or when receiving
benefits under the Health and Welfare Program, annual vacations, Workers' Compensation or as
otherwise covered by this Agreement.

An employee will receive a copy of any written reprimand or warning letter placed on his file, with a
copy to the Union. Such written reprimand or warning letter shall become a part of the employee's
work history. However, the incident causing such written reprimand or warning letter will not be taken
into account to compound other disciplinary action taken against the employee if the incidents are
unrelated, or if such written reprimands or warning letters are more than eighteen (18) months old for
accidents, and twelve (12) months old for all other violations. Reprimands must be given to the
employee within seven (7) days from the date that the Company was aware of all the details of the
infraction.

Mechanics' tools will be replaced on an exchange basis for tools damaged or broken on the job.

The Company will provide insurance coverage for loss of mechanics' tools taken from the Company's
premises in the case of a forced entry to the Company's property. The premiums shall be paid by the
Company and claims paid to the mechanic in the case of a loss of his tools. Coverage will also be
provided for loss due to fire.

In order to claim under this clause, the mechanic must have filed annually an inventory of his tools
with the Company, on a form provided by the Company, if requested by the employee

In order to upgrade tools, shop employees shall be paid a tool allowance of six hundred dollars
($600.00) per calendar year. This allowance will be paid in December of each year commencing in
December of 2011. This allowance shall be pro-rated on a monthly basis, employees shall receive
credit for each month in which they work.

Company drivers will be given the first opportunity to become an Owner Operator, if Owner Operators
are to be added or replaced.

In the event of a facility closure, or indefinite layoff as outlined in the Canada Labour Code,
employees shall be paid severance in accordance with the Code, regardless of age.

ARTICLE NO. 25 - PENSION PLAN

25.1

25.2

Effective ratification the Company will confribute two dollars and thirty-six cents ($2.36) per hour to
the Teamsters Prairie Provinces Pension Plan (T4P). based on their gross earnings divided by
the hourly wage.

Contributions and remittances referred to in Section 25.1 above, shall be remitted monthly by the
fifteenth (15th) day of the month following that month to which they refer, together with a form
supplied to the Company by the Union, which shall provide full instructions.
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25.5

25.6

Timely payment of contributions to the Trust Fund provided for in this Agreement is essential for the
protection of the beneficiaries. Delinquency and continued failure to remit contributions to the Trust
Fund shall be dealt with as follows.

The Union will advise the Company in writing of any delinquency.

If the Company has failed to respond within forty-eight (48) hours of receipt of notification, exclusive
of Saturdays, Sundays and Holidays, the Union may then request a meeting with the Company to
provide for payment of funds.

In the case of failure of the Company to contribute into the funds on the due date, the Trustees in
their joint names may take legal action against the Company for the recovery of the amount due.

ARTICLE NO. 26 - GENDER

26.1

Where the use of the male gender is used herein, it shall also apply to and include the female
gender.

ARTICLE NO. 27 - HEALTH AND WELFARE

1.

Eligibility
a) The Company shall establish and operate the JACK COOPER CANADA LP1 HEALTH AND
WELFARE PLAN, to provide benefits for every full-time regular employee covered by this

Agreement, who wishes to be covered, and who has completed ninety (90) calendar days of
employment with the Company.

b) Notwithstanding the provision of the previous Sub-section (a), any employee who is hired by
the Company after the effective date of the Health and Welfare Plan shall join the Plan the
day he is so hired, provided that within the previous thirty (30) day period, he was a
participant in a comparable Health and Welfare Plan of any other Company having a contract
with any Teamster Local Union.

c) There will be no eligibility waiting period for current regular full-time employees for benefits
added to the Health and Welfare Plan.

Group Insurance with a Life Insurance Company licensed to operate in Canada will be provided for
members who join with the following minimum coverage:

a) Life Insurance coverage in the amount of thirty thousand dollars ($30,000.00) covering
death from any cause. Effective January 1, 2005 this amount will increase to forty thousand
dollars ($40,000.00). '

b) Non-occupational Accidental Death and Dismemberment coverage for loss within ninety

(90) days of the accident of life, limb or sight according to the following schedule:
LOSSE OF LIFE «.ovvseranineereseemenen id55585 50056 555304540 655655 TS AR TSm0 memw e nmn o s s $30,000.00
Loss of both hand or both feet or,

Sight OF DON BYES «cuivisimsmassmsmusssa i vossam v s i sses s s i mana $30,000.00
Loss of one hand and 0Ne fOO ..........cccviveeiriirini i s e $30,000.00
Loss of one hand and

SIGht Of ONE @Y ... s $30,000.00
Loss of one foot and

105100 o1 (= 1 =1V = IR — $30,000.00



Loss of one hand or one foot or
SIGht OF ONE BYE ... e e $30,000.00

Effective January 1, 2005, these amounts will increase to $40,000.00

c) A survivor's income benefit will be provided in addition to the Life Insurance for the
employee's beneficiary in the amount of one hundred dollars ($100.00) per month,
guaranteed for ten (10) years.

Non-occupational Weekly Indemnity Coverage will be increased to four hundred and twenty-six
($426.00) a week, commencing on the first (1st) day of necessary absence from work due to
accident, and on the fourth (4th) day of necessary absence from work during any period of disability,
continuing for a maximum of fifty-two (52) weeks during any period of disability.

a) Periods of disability from the same cause shall be considered as separate periods of
disability, provided they are separated by a return to active employment with the Company
for at least one full week. Weekly indemnity payments under this Sub-Section will not exceed
seventy-five percent (75%) of any employee's normal earnings.

b) If, after expiry of the fifty-two (52) weeks, an employee remains under disability, he shall be
paid the sum of one thousand dollars ($1,000.00) per month by way of long term disability
benefits, during the period of his disability, to age sixty-five (65) (non-integrated).

Effective January 1, 2003 this amount will increase to one thousand one hundred dollars
($1,100.00) per month.

Effective January 1, 2005 this amount will increase to one thousand two hundred dollars

($1,200.00) per month.
The Employer shall provide a Dental Plan covering the employee, his spouse and
unemployed dependent children to age twenty-one (21), with coverage as follows:

Plan "A" - basic extractions, fillings, x-rays, efc. .....c.cccoeeviiiiieenninccen, 100% reimbursement

Plan "B" - major restorative crowns, bridges, dentures, etc................. 70% reimbursement
- to include dental implants at 70% coverage to an annual maximum of fifteen
hundred dollars ($1500.00)

Plan "C" - orthodontia...........coeeee it e reen e e 50% reimbursement
............................................................... lifetime maximum per patient $2,000.00

a) The applicable Provincial Health Medical Plan will be provided to all employees covered by
this contract.

b) Medical, surgical and obstetrical coverage in accordance with the standard plan of service
provided by Medicare in the province in which the employee is domiciled.

The Company will provide an Extended Health Plan, which will assist payment for certain medically
necessary services and supplies which are not covered under a Provincial Hospital Insurance Act,
and a Provincial Medicare Act. This will include, but not be limited to, local ambulance service,
medical supplies, aids (including hearing aids) and appliances, drugs and medication, vision care
benefits and services of medical technicians.

Extended coverage will include:

c) Two hundred and fifty dollars ($250.00) for glasses coverage per twenty four (24) months
and one (1) eye exam per year.
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10.

d} Three hundred dollars fifty doltars ($350.00) per calendar year for massage.
g) Thrae hundred dollars fifty dollars ($350,00) per calendar year far physiotherapy.

The cost of the Health and Welfare Plan will be shared, with the Company paying sevenly-five
percent (75%) and the employee paying twenty-five percent (25%).
‘When an emiployeé goes off work, ill or on Compensation, or & grievance Is Invoked on his dischargs,

the Company shall continue to pay his Health and Welfare Fess and Union dues, for a maximum of
three (3) months; so that at all fimes the employee shall be protected to the utmost.

At the end of three (3) months, the sffected employee must clear up his deficit, and upon so doing, he
will be ellgible for a further three (3) months protection, to 8 maximum of twelve (12) months
coverage. When an employas returns to work, the Company shall deduct from his earnings any
monles the employee would normally have pald. Inthe event an employeé does not returi o work,

and the employee refuses or neglects on demand at his last known address to make restitution for
such moniés normally pald by the employes, the Union shall then reimburse the Company for seaid

amount..
Part-time employses shall not be covered under the provistons of this Health and Welfare Pian.

Covérage for benefits under the Health and Welfare Plan wili remaln in force for the whols of any
month In which the employee works a portion, whathér or nat the member remains in the employ of

the. Company for the whole of such month.

The Company shalf notify the employse at the time of layoff of the date of explry of the employas's
Health and Walfare Plan coverage.

ARTICLE NO. 28 - DURATION OF AGREEMENT

28.1

‘ON BEHALF OF THE COMPANY = ON BEHA
Jack C '

fper .Canad;lﬁ1
f

This Agreement shall become effective date of ratifloation and remain in full force and effect to
December 31, 2023 and from yeer to yesr thereafter, Linleas & written notlce of a desire t amend
this Agreement or hegotiate a new Agresment Is given by elther Party by registered mail, not mere

than one hundred and twenty (120) days and not lese than sixty {60) days prior to the explry datein
any.yesr,

1n the event that such notics Is glven, this Agreement shall remaln in full force end effact untlt 2 new
Agreement is reached or a strike or lockout ooours.

P
sioNeD THIS o8 Dy oF AL 2023

ION:

_ d-Brown, President/Business Agent
General Teamsters, chal' Unlon No. 362
I/ A
/-\ ‘ : v'l l’ é s /t \-f
Dave Phipps, Pres lde?.UBErslness Agent
Teamsters-Logal Unloh No. 395

f—%é "—’é—-—A
Les Kauk;Vicé Presitent/Businass Agent
Teamsters Local Union No. 979
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Highway Driver Rates of Pay

APPENDIX “A”

5%

ITEM SEPT 30, SEPT 30,

2021 2022
HOURLY $23.18 $24.34
MILEAGE $0.6529 $0.6855
LOADING or UNLOADING $4.29 $4.50
PREMIUM STOPS $8.71 $9.15
Highway Premium 15T 24 $39.61 $41.59
HOURS
Highway Premium $1.65 $1.73
HOURLY
PICK OUT RATE PER $1.09 $1.25
UNIT

Drivers operating pup equipment will be paid the mileage rate of eighty-three point 41 cents
($0.8341) per mile.

On mileage rated trips where delivery is made to more than two (2) delivery points, and it is
necessary to set ramps more than two (2) times, a premium stop will be paid for each stop over two

).

Drivers required to sleep away from their home terminal shall be paid the twenty-four (24) hour
Highway Premium rate for the first twenty-four (24) hour period, and the hourly rate for each hour
thereafter to a maximum of the twenty-four (24) hour rate in each succeeding twenty-four (24) hour
period.

When necessary to deliver to two (2) delivery points in the cities of Calgary and Edmonton, thirteen
dollars and seventy-one cents ($13.71), will be paid in addition to the above.

For each backhaul pickup point other than a Company terminal, a pickup fee of fourteen dollars and
seventy-one cents ($14.71), will be paid in addition to the normal loading and unloading rate shown
above. Applies to new freight not secondary moves.

Backhaul unit rate of twenty dollars and thirty cents ($20.30) effective September 30, 2021, per unit
picked up at backhaul locations (secondary freight not at terminal domicile locations) in addition to
the regular unit rate. Calgary domicile includes Airdrie. Edmonton domicile includes Nisku and

Sherwood Park.

Highway drivers will be paid fifteen (15) minutes at the highway drivers’ hourly rate, when required to
hook or unhook the trailer from the tractor.
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< Where a driver is required to stop at a yard office, then proceed to some other point in the same
community to load, and then required to return to the original point, he shall be paid a minimum of
one (1) hour at the drivers hourly rate. Where a driver is required to load at more than one (1) point
within a community, he shall receive a minimum of one-half (1/2) hour pay at the driver's hourly rate
for each point in the same community at which he loads, after the first. (Applies to Manitoba only.)

Drivers who are dispatched to Thompson, Flin Flon and The Pas will receive an additional Highway
Premium not to exceed fifteen dollars and two cents ($15.02) for each frip.

< Sleeper team drivers will receive full Highway Premium rate.

EDMONTON FLAT HIGHWAY
RATES EQUIPMENT (hrs)
WETASKIWIN 6.5
LEDUC 5.0
SPRUCE GROVE 5.0
LEGAL 5.0
LAMONT 5.0
ST. ALBERT 4.5

FT. 4.5
SASKATCHEWAN

CAMROSE 6.5
STONY PLAIN 7 5.0
NISKU 5.0
DEVON 5.5
TOFIELD 4.5
KENTWOOD 4.0
MORINVILLE 4.5
BRUDERHEIM 45
MITCHENER-ALLEN 4.0

< When deliveries are made to two (2) of the above delivery points, an additional one (1) hour will be
paid.
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REGINA FLAT HIGHWAY
LOADS EQUIPMENT (hrs)
MOOSE JAW 5.0
INDIAN HEAD 5.0
SOUTHEY 4.0

City Drivers Rates of Pay

ITEM Current SEPT 30,
2022
HOURLY RATE $23.18 $24.34
PICK OUT RATE PER UNIT $1.09 $1.25
Edmonton

City to be divided into three zones:

Zone 1 — From the Eastern boundary of the city, West to 75t street, South to Whitemud and North to the
city limits

Zone 2 — From 75 Street West to St. Albert Trail/Groat Road and is bounded to the North and South by
the city limits

Zone 3 — From West of St. Albert Trail/Groat Road to the North, West and South city limits

CITY UNIT RATE Current SEPT 30,
2022
Zonel $10.30 $10.82
Zone 2 $10.81 $11.35
Zone 3 $11.32 $11.89
Calgary

City to be divided into four zones (NW, NE, SE, SW) with Centre Street as the East/West Axis and 16t
Avenue as the North/South Axis.

CITY UNIT RATE Current SEPT 30,
2022
SE Zone $10.30 $10.82
SW Zone $10.81 $11.35
NE Zone $10.81 $11.35
NW Zone $11.32 $11.89
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Winnipeg/Saskatchewan

Current SEPT 30,
2022

City Unit Rate $9.29 $9.75

<

<

On loads being paid with the City Unit Rate, loads which include more than two (2) delivery points
will pay a stop rate of thirteen dollars and fifty-one cents ($13.51) for the third (37) and subsequent
delivery points.

Where a driver is required to stop at a yard office, then proceed to some other point in the same
community to load, and then required to return to the original point, he shall be paid a minimum of
one (1) hour at the driver’s hourly rate. Where a driver is required to load at more than one (1) point
within a community, he shall receive a minimum of one-half (1/2) hour pay at the driver’s hourly
rate for each point in the same community at which he loads, after the first.

Drivers switching trailers shall be paid the hourly rate while switching trailers.

Backhaul unit rate of twenty dollars and thirty cents ($20.30) effective September 30, 2021, per unit
picked up at backhaul locations (secondary freight not at terminal domicile locations) in addition to
the regular unit rate. Calgary domicile includes Airdrie. Edmonton domicile includes Nisku and
Sherwood Park.

City drivers required to pick up a backhaul and deliver it to any destination other than their home
terminal, will be paid an additional three dollars and fifty-nine cents ($3.59) September 30, 2021.

City drivers, when paid at the hourly rate, will receive time and one-half (1 }2) after nine (9) hours in
one shift, or after forty-five (45) hours in one week. City drivers will be paid double time after eleven
(11) hours in one shift. In all cases, the city driver will be paid the greater of the piece work rate, or
the hourly rate.

City drivers required to unload and reload will be paid the full loading/unloading rate.

Hourly Rated Employees Rates of Pay

ELASSIFICATION Current SEPT 30,
2020
YARD PERSONNEL $22.41 $22.41
MECHANICS / ALBERTA $39.55 $41.53
WELDERS / ALBERTA $37.52 $39.40
SHOP LEADHAND PREMIUM $0.50
UTILITY / WASHERS $17.40 $18.27
DRIVE-AWAY PERSONNEL 7
MECHANICS / MANITOBA $37.39 $39.26
WELDERS / MANITOBA $35.36 $37.13
SHIFT PREMIUM $0.90 $0.90
25
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Mechanic Apprentice Rates of Pay

FIRST YEAR

60% OF JOURNEYMAN’'S RATE OF PAY

SECOND YEAR

70% OF JOURNEYMAN'S RATE OF PAY

THIRD YEAR

80% OF JOURNEYMAN'S RATE OF PAY

FOURTH YEAR

90% OF JOURNEYMAN'S RATE OF PAY

< whenever different shift applications are established in the mechanical shop, employees in the
shop classification will be given the shift of their choice, subject to seniority, qualification, and
capability of performing the available work. Shift choice will be effective for one (1) year.

< A shift differential of one dollar ($1.00) per hour will be added to the above hourly rates for all shifts
commencing between the hours of 1159 and 0559. This shift differential includes all yard

personnel.
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APPENDIX "B" - REFERENCE CONTRACTORS

TO FORM PART OF JACK COOPER CANADA LP1 COMPANY
PRAIRIE AGREEMENT

TEAMSTER LOCAL NOS. 362, 395, 979 and 938

BROKER REVENUES
All fronthaul {(except to Whitehorse) and

used vehicle backhaul traffic 80%
Fronthaul to Whitehorse 85%

Edmonton brokers to be paid an additional ten percent (10%)
of revenue for a total of ninety percent (90%) of revenue

on traffic destined to Whitehorse, during the Government
imposed “Spring Road Ban”

All backhaul traffic (Edmonton based brokers) 70%
All backhaul traffic (Winnipeg based brokers) 80%
All new vehicle backhaul traffic (Winnipeg brokers) 60%

Non-Runners - Where shippers are charged a fee for a used non-runner unit that is picked up or
delivered away from a terminal facility, that fee shall be paid to the Contractor.

ADDITIONAL PICK-UPS - Any fronthaul load that requires the Contractor to pick-up at more than
two (2) locations, will provide for the Contractor to be paid an additional ten dollars ($10.00) for
each additional pick-up location.

INSURANCE

(a) Cargo Insurance will be provided for the Contractor by the Carrier at one percent (1%) of
net revenue.

(b) Deductibles for collision, PL, PD, fire and theft shall be as follows:
Tractor $2500.00
Trailer $2500.00
Cargo $2500.00

(c) Claims assessed against Contractors will be on a "per-incident” basis.

ASSESSMENT OF CLAIMS

(a) Contractors will be notified directly of claims to be assessed and will be allowed twenty
(20) business days to respond should there be reasonable cause to dispute such
assessment.

(b) Any claim under dispute will not be charged to the Contractor until the dispute is resolved.
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10.

1.

12.

13.

(c) Contractors will be notified of the receipt by the Company of any claim that may be
assessed against them within one hundred and eighty (180) days of delivery of the vehicle,
otherwise no claim will be assessed to the Contractor.

(d) Information will be provided to affected Contractors regarding claims in protracted dispute
with claimants by the Oakville Claims Centre.

HEALTH CARE - THE JACK COOPER CANADA LP-1 COMPANY HEALTH AND WELFARE
PROGRAM shall be provided, with the Carrier paying thirty percent (30%) of the premium cost.

HIGHWAY PREMIUM - if a layover of more than twenty-four (24) hours is required, a Highway
Premium shall be paid for each succeeding twenty-four (24) hour period. This applies only away
from the home terminal. This shall not include weekends, except in the case where the Contractor
arrives by noon Friday and is not dispatched by noon Monday, in which case the fifty-dollar
($50.00) payment shall be made, and for each succeeding twenty-four (24) hour period. Such
layover is to be verified by terminal Management.

Backhaul drops of two (2) units or less for any city where the Carrier has a terminal location, may
be dropped at a Company terminal, providing the final delivery is beyond the terminal location. Any
units consigned to dealers on the direct route to the terminal shall be delivered.

When a Contractor is dispatched to pick-up backhaul units away from the terminal, he shall be paid
earned revenue at the local city tariff rate, if the Carrier is successful in charging such rate. Every
attempt shall be made to assess such charge in the case of less-than-load lots.

Uniforms shall be provided for Contractors at Carrier cost, consisting of one (1) jacket with zip-in
lining, two (2) pairs of pants and three (3) shirts.

Contractors shall be reimbursed thirty-five dollars ($35.00) towards the purchase of safety
footwear, upon presentation of a receipt, one (1) time per year.

The Carrier agrees, and shall make arrangements, that when a Contractor delivers units to a
terminal facility in the system, inspections shall be performed and units signed for as quickly as
possible.

In the case of a Contractor being ill or temporarily disabled, an alternative Driver shall be allowed,
providing said Driver meets the Carrier's requirements and prior approval is given by Carrier
Management. Long term iliness or absence shall be reviewed individually.

GRIEVANCE PROCEDURE AND ARBITRATION

(a) All questions, disputes and controversies arising under this Agreement or any supplement
hereto, shall be adjusted and settled within the terms and conditions as set forth in this
Agreement, in the manner provided by this Article, unless otherwise expressly provided in
this Agreement. The procedure for such adjustment and settlement shall be as follows:

STEP 1 - Any Grievance of an employee shall first be taken up between such employee

and his immediate Supervisor. The employee will be entitled to representation at this stage
by a Shop Steward or a Union representative.
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14.

15.

Time limits to institute a Grievance:

(a) termination or layoff five (8) working days
(b) all others fifteen (15) working days

STEP 2 - Failing settlement under Step 1, the Grievance shall be taken up between a
representative of the Local Union or Shop Steward and the Company Supervisor.

STEP 3 - Failing settlement under Step 2, the grieving party will reduce his Grievance to
writing and it will be referred to and taken up between the President or other bargaining
representative of the Union and the Company's representative authorized by the President
or officer of the Company. Such written notice will be made within five (5) days from the
completion of Step 2. Any question, dispute or controversy that is not a kind that is subject
to Steps 1 and 2 may be taken up at this stage.

STEP 4 - Failing settlement under Step 3, the matter will be taken up in presentation to a
Board consisting of two (2) Union members selected by the Union and two (2) Company
members appointed by the President or officer of the Company.

STEP 5 - Failing settlement under the above steps, the matter will be referred to an agreed
upon neutral person to act as an Arbitrator, who will meet with the Parties to hear both

sides of the case. Failing to agree upon a neutral person, the Department of Labour will be
requested to appoint a neutral Arbitrator.

The Arbitrator's decision will be final and binding, and shall be applied forthwith.

The cost of the Arbitrator will be borne equally by the Union and the Company.

All Grievances shall be resolved in accordance with the terms of this Article, without stoppage of
work, cessation of work, refusal to work or refusal to continue to work or slow-down or lock-out.

If a Contractor suffers the revocation of his driver's license for off-duty action other than improper
motor vehicle driving, he will be given up to eighteen(18) months Leave of Absence. Any
Contractor who is granted a Leave of Absence will not be granted another Leave of Absence for
five (b) years after completion of the first Leave of Absence. No more than two (2) Leaves of
Absence will be granted under this Section.

Every motor vehicle and every piece of equipment used by the Company, whether owned by or
hired by the Company, or leased to or by it, or howsoever, shall be operated by the employees of
the Company, members of the Union, unless:

()

(b)

(c)

such Owner (lease) Operator becomes and remains a member of the Union in good
standing, and

in the event the Company introduces or extends leased operator operations over those
presently in effect, it is agreed that none of the Highway Drivers employed by the
Company in the area affected will be laid off from the Highway department as a direct
result of the introduction or extension of leased operator operations.

It is also understood that, whenever the term "Owner(lease)-Operator” is used in this
Section, it means an Owner-Operator who drives his own equipment.

and except -
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16.

17.

18.

19.

20.

21.

Provided ltem 1 above is complied with, the Company may use:

(a) single trip lease
(b) equipment or men they deem necessary in retrieving of wrecks, road failure or road tests.

Except as otherwise herein provided, all storing and handling of equipment shall be carried on by
employees of the Company, members of the Union, where such work is under the control of the

Company.

The Company shall not sell or lease equipment with the intention of evading the terms of this
Agreement.

Attendance at mandatory meetings shall be paid at the prevailing Company drivers’ hourly rate.

Where the Company receives a fuel surcharge from their customer the respective amounts will be
passed on to the Broker.

All contractors under this Agreement shall be paid on the same pay schedule as the Vancouver
Contractor’s, i.e. to be paid on a bi-monthly basis for actual earnings for the previous bi-monthly

period.

A one-time payment will be made to the contractor’'s covered under this Agreement for arrears
resulting from this change.
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LETTER OF UNDERSTANDING # 1

BETWEEN: JACK COOPER CANADA LP1
{Hereinafter referrad to as the COMPANY)

AND: WESTERN CANADA COLINCIL OF TEAMSTERS
affiliated with the International Brotherhood of Teamsters
{Herelnafter referred to as the UNION)

IT ISHEREBY AGREED BY AND BETWEEN THE EMPLOYER AND THE UNION TO THE FOLLOWING:

Hotel or motel accommaodation will be authorized whan there is a truck breakdown, and the Driver Is not
able to sleep In the truck. -

Accdmmodaﬂon will also be authorized on other occasions when circumstances dictate It Is reasonable to
.doso. It is also understood that drivers will not be required to sleep In the truck more than two (2)
consecutive nights before being eligible for hotel accommodation.

W
SIGNED THIS 228 _pAY OF _AAR/L 2028

ON BEHALF OF THE COMPANY ‘ON BEHALF OF THE UNION:
Jack Coopar Canada LP1 ‘Western Ca Counoll of Teamsters
Darren Craswall _ Richard Brown, President/Businass Agent
General Teamsters, Local Unlon No. 362
AN ula Vi
1 kit ‘ Dave Phipps, Presldenleus!ness Agent
Regional Vice President (Operations) Teamsters Looal Unlgh No. 305

/

/m
Lesiarik, Vice Presldent/Business Agent
Teamsters.Local Unlon No, 879
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LETTER OF UNDERSTANDING # 2

BETWEEN: JACK COOPER CANADA LP1
(Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNGCIL OF TEAMSTERS
afflliated with the Infernational Brotherhood of Teamsiers
(Hereinafter referred {0 as the UNION)

IT IS HEREBY AGREED BY AND BETWEEN THE EMPLOYER AND THE UNION TO THE FOLLOWING:

This will confirm our agreement that Ownen-Opsrators will become and remaln members In good standing
of the appropriate Teamsters Local Unlon.

P
SIGNED THIS /3 pavoF ALK sozs

ON BEHALF OF THE UNION:

ON BEHALF OF THE COMPANY
Jack Cooper Canada LP1 Western Ca 1l of Teamsters
P’ "ﬂ /

Cras Richard Brown, PresitdentBusiness Agent

Darren Craswell -
Di r of Lebour Relatlons General Teamsters, Local Unlon No. 362
) Jf o (

' Iy
_A /f é’;;
Dave Phipps, Presldent/Businéss Agent

Reglonal Vice President (Operations) Teamsters Local Unlon No./306

<
Les Kauk, Vice President/Businasa Agent
Teamsters Local Unlon No. 978
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LETTER OF UNDERSTANDING #3

BETWEEN: JACK COOPER CANADA LP1
(Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affiliated with the International Brotherhood of Teamsters
(Hereinafter referred to as the UNION)

RE: TEAMSTERS/UNION INDUSTRY ADVANCEMENT FUND

The Company shall deduct sight dollars ($8,00) per month for which wages ars payeble, In addition to
monthly dues and initfation fees, from each employes covered by this Collective Agreement, and remit
same to the appropriate Local Unlon, on a separale cheque. The Teamsters have bsen advised that this
addltional deduction from employees’ aarnings.Is to be applied to the Teamsters Indusiry Advancement

Fund.

#
SIGNED THIS o3 pAv oF _ A/ 2023

ON BEHALF OF THE UNION:

ON BEHALF OF THE COMPANY | BEH
Jack Gooper Canada LP1 Western Cana cl) of Teamsters

Richaid Brodn, President/Busingss Agent
Gensral Teamslers, Lapal Unlen No, 382

Dave Phipps. Pre‘éldenlleusrhass Agent
Teamsters Local/ Union No. 305
§

Reglonal Vice President (Operations)

Les Kauk, Vice President/Business Agent
Teamsters Local Unlon-No. 878
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LETTER OF UNDERSTANDING #4

BETWEEN: JACK COOPER CANADA LP1 .
(Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affillated with the International Brotherhood of Teamsters

(Hereinafter referred to as the UNION)
RE: OWNER OPERATORS

The Parties hereto agree as follows:
This will confirm our agreement that Owner-Operators will become and remain members In good
standing of the appropriate Teamsters, Local Unlon..

The purpose of this Letter of Intent is to clarify the Intent of Article No. 20.3 of the current collective
agreament between Jack Cooper Cenada LP1 and the Western Canada Council of Tesmsters,
representing locals 362,385, and 978,

it Is undersiood that such Owner Operators who arae not members of the referrad to Local Unlons, will riot
be dispatched from aterminal where there are ?ompany drivers on layoff, or aVallab!e for drspatch except
for

Provided the abova Is adhered to, such Owner Operators may be dispaiched at the Company's discretion,
only if they return to thelr domiclled terminal upon completion of the Irip.

If these Owner Operators are required to return to any terminal other than their domiclled terminel, they
shall be dispatched &s if they are the most junior emplovee on any bid area assigned to, for the first and

-subsequent irips.
The number of Owner Operators domiclled at any terminal will not be increased withoul mutual agreement
being reached between the Company and the Unlon

siohED THIS o287 v oF AL, 202

ON BEHALF OF THE COMPANY ONBEHALF OF THE UNION:
Jack Cooppr Canada LP1 Waesterfi Canada Founcil of Teamsters
v

Richard Brown, Presjdent/Business Agent
General Teamsters. ocal Unlon No. 362

" () /M

Dave Phipps. PresldentlBuslnsss Agent

Glen Likness
Reglonal Vice President (Operations) Teamsters I.ocal Unigh No. 395

Les Iadk, Vice President/Business Agent
Teamsters Local Unlon No. 979
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LETTER OF UNDERSTANDING # 5

BETWEEN:  JACK COOPER CANADA LP1 _
(Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affiliated with the International Brotherhood of Teamsters
{Herelnafter referred fo as the UNION)

RE: NIGHT SHIFT
It is agresd, and understood, by the Parties, that drivers will not be required to work a night shift
unnecessarlly. This ' meant that, providing there Is equipment avallahle, end that service to the customer is

In no way compromised, as many drivers as possible will be accommedated on a day shift.

The Parties also agres and understand that to meximize equipment utilization, and to enhance customer
sarvice, a night shift Is required. Night shifi operations shall operate with dus consideration to tha above

noted:provision. 7
SIGNED THIS %8 DAY OF AHLL- 2023,
ON BEHALE OF THE COMPANY ‘ON'BEHALF OF THE UNION: '
Jack Cooper Canada LP1 ‘Wester ouncll of Teamsters
/ g

rfon Crasy Richard Brown, President/Business Agent

Direclor of Labour Relations ‘General Teamsters, Lyal Unlon No, 362
/’\
b / 5& / L
] ng ess iDave Ph’!pps, Presldentlsuslness Agent

Regional Vice President (Operations) Teamsters Local/Unlon ,No 305

Les Kauk, Vice Pres!d’entl'Buslnéss Agent
Teamsters Local Unlon No. 979
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LETTER OF UNDERSTANDING # 6

BETWEEN: JACK COOPER CANADA LP1

(Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affiliated with the International Brotherhood of Teamsters
(Herelnafter referred to as the UNION)

RE: SOFT TIE DOWNS

The Parties hereto agrae:

When drivers are requlred to use” Hand Style" soft tie downs they will be pald an additional fiftean (16)

minutes per unit inclusive of loading and unloading.

Should the Company convert equipment from chaln equipment to strap eguipment, the additions!
compensation for strapping will no ionger apply. To satisfy this reguirement the converslon requires that
chaln assembites be removed and replace with sfraps.

a0 T
sieNeD THIS =28 pavor L/, 2023

ON BEMALF OF THE COMPANY
Jack Cooper Canadg LP1

A

Daifen Craswell
Dirscipr of Labour Relations
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ON BEHALF OF THE UNION:
Waestern 1l of Teamsters

rd Brown, Presldent/Business Agent
General Teamsters, Lpcal Union No, 362
7

/\ /¢ MN /él
Dave Phipps, PnésldantlB‘Usiness Agent
Teamsters Lacs! Unlor No, 385

bzé&/(\—

Les Kauk, Vice President/Business Agent
Teamsters Loosl Union No. 878




BETWEEN:

AND:

RE:

1}

2)
3)

4)

LETTER OF UNDERSTANDING #7

JACK COOPER CANADA LP1
(Hereinatter referred fo as the COMPANY)

WESTERN CANADA COUNCIL OF TEAMSTERS
affiliated with the internationzl Brotherhood of Teamsters
{Herelnafter referrad to as the UNION)

DRIVE-AWAY PERSONNEL

Drive-away parsonnel would be part-time employess as per Article 2 Section F of the
Collective Agresment.

Drive-away personnel would be considered Utllity persons for pay purposes

Drive-away personnel can only be utllized when there le work avallable to all regular
full-time employees.

Drive-away parsonnsi are required to pay union dues for each month In which they
work at Jeast one day.

SIGNED THIS =<7 pavor R/, 202,

ON BEHALF OF THE UNION:

ON BEHALF OF THE CONMPANY
Jack Cooper Canada LP1 Western C ncll of Teamstars

Richard Brown, Prasident/Business Agent
General Teamsters, Local Union No. 362

NN .2

lén Likness
Reglohal Vice President (Operations)

Dave Phipps, PresidentBusiriess Agent
Teamsters LocalUnion No. 385

L %, Vice Prasident/Business Agsnt

Teamsters Local Unlon No. 970
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LETTER OF UNDERSTANDING #8

BETWEEN: JACK COOPER CANADA LP1
(Hereinafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affiliatad with the International Brotherhood of Teamsters
(Herelnafter referred to as the UNION)

RE: Triplease

- Triplease drivers will bs dispatched from the bottom of the senlority list,
-~  AlWCCT drivers must be offerad work before drivers outslde of this agresment.

The Compeny agress to pay the equivalent of the monthly dues for each triplease truck and or
Driver used In any month. And remit the fees monthiy with the supporting documentation,
The squivalent faes will be pald to each local accordingly when a Trlp lease Is Joaded out of

thelr terminal In any given month.

The Company will post the complete dally dispatch which will Include aill trip lease/ company
broker loads along with thelr Name, Unit Number and company name.

When triplease Is used, ell avallable WCCT drivers will be gueranteed & minimum of forty (40)
hours work or pay for that week.

- Thiz agreemant will ba In effact untll cancelled by the Unlon,

»
sIGNED THIS =08 pavy oF R/~ 2uzs

ON BEHALF OF THE COMPANY ON BEMALF OF THE UNION:

Jack Cooper Canada LP1 Western Cana uncll of Teamsters
M A

Darven Craswell Richard Brown, President/Business Agent
r of Labour Relafions General Taamsters, Logal Unlon No. 362
- A

A
b S e éit,/S

len Eikness Dave Phipps, Pregident/Business Agent
Regional Vica President (Operations) Teamsters Local Union No./395

Les éau%, Vice President/Business Agent

Teamsters Local Union No. 979

Dire
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LETTER OF UNDERSTANDING #9

BETWEEN: JACK COOPER CANADA LP1
{Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affliated with the International Brotherhood of Teamsters
{Hereinafter referred to as the UNION)

RE: ARTICLE 24 - Teamsters WCCT Benofit Plan

The Company wili determine the cost savings assoclated with transferring the existing planfrom Manulife to
Teamsters WCCT benafit plan.

Ifadequate savings are proven the Company will move forward With trainsferring the plan as soon as it is
practical to do.so.

7 )
SIGNED THIS =25 pay oF RN 202,

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION:
Jack Cooper Canada LPY Westérn Canada Councll of Teamsters

Darren Craswall Richard Brown, President/Business Agent
General Teamsters, qucal Unlon No, 382

Director of Labour-Relations
/J »" . .
a \ /)1 / 41y &

bas}é Phipps, .Pr'eslde'njfﬁus’lnass Agent
Teamsters Locgl UniyjNo. 306

‘Regidnal Vice President (Operations)

Les K&k, Vica Prasident/Business Agent
Teamsiers Locsl Union No, 878
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LETTER OF UNDERSTANDING # 10

BETWEEN: JACK COOPER CANADA LP1
{Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affilfated with the International Brotherhood of Teamstars
(Hereinafter referred to as the UNION)

RE: NEW YARD CALGARY

The Company has secured & new opersling faollity at 235100 Ryan Rd. S.E.,- Calgary, which Is
approximately elght {8) miles from the loading area. A a result, drivers incur addltinnal travel tme whichis
estimated to be twenty (20) to thirty (80) minutes when proceeding directly from the new facility to the
loading area. There will also be additional trave! time incurrad at the concluslon of atrip when returning to
the naw facility, time and distance in this case varles depending on location of last drop.

As of July 1, 2008, the Company has agreed-to pay drivers a flat rate of fourteen doflars and forty-nine
cents ($714.40) to compsnsate for the additional travel time Inivolved, This Is In additlon to the regular load
and unload rates. The dpplication of this rate.shall be as follows:

1} City Drivers ~fiat rate applied once per shift when drivers have started and concluded their shift at

the new facility.
2) Short-fine Drivers -flat rate appliad once per shift when drivers have started and concluded their

 ghift at the new facllity and have loaded af least once during this shift at the CP yard.
3) Highway Drivers —fiat rate applied once per highway trip-for all trips loaded out of the CP yard
whsre the driver was-required to park at the riew faclllty efther at the commancement of, or during

the trip;
7
SIGNED THIS o7 _pav oF _ARK— 2o,

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION:

Jack Caoper Canada LP1 Western Canada Councll of Teamsters
2
Darren Crastvell Richard Brown, President/Business.Agent
Diractér of Labour Relations General Teamsters, Local Union No, 362
7
J
R ’) A
A Lo /g ti/{/ﬁ/’!:/ Ly
Glen Likdess Dave Phipps, Prés!dentBsiness Agent
Regilonal Vice President (Operations) Teamsters Locd! UnlofiNo. 396

LesKauk, Vice President/Businass Agent
Teamsters Local Union No. 978
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LETTER OF UNDERSTANDING # 11

BETWEEN:  JACK COOPER CANADA LP1
(Herelnafter referred to as the COMPANY)

AND: WESTERN CANADA COUNCIL OF TEAMSTERS
affillated with the International Brotherhood of Teamsters
(Herelnafter referred to.as the UNION)

RE: LOCAL HAUL OWNER OPERATORS

The company may hire Owner Operatars (Brokera) for the purpose of delivering local trafflc from the rall
heads at the Calgéary Albarta terminal.

‘Local brokers will bacoma members of the Local unlon and pay monthly duss to the local union in
accordance with the collective agresment and musi ramaln a mamber In goad standing.

Local Brokers:will be pald in accordance with-the Colleclive agreement as per Appendix “B"

Local Brokers will be pleced an a separate seniority list for layoff purposes. Brokets will choose only
from loads left over from the company driver's dispatch for the same day.

Local Brokers will choose from the eligible loads on a rotation basis from within the broker pool who are
avallable for dispatch, Brokers who dall in for dispatch for a lead for the following day and are still out
on-a live trip and not guarantesd lo complete sald irip will be eligible to plk last from the remalning

loads regardless of rotation,

Local Brokers will he dispatched with the Intent fo complete their day at their domiclle terminal but may
be dlspatched on "over tha road trips” should circumstances diclate. Highway Premium will be pald as

per Appendix B In the collective agreemant,

The Owner Operator seniority iist will be capped at Five (6). Any additions to the list must be approved
hy the Local Union prior to hirlng.

Elther party may cancel or propose to. amend this Leiter of Understanding with thirty (30) days written
notice.

4
SIGNED THIS 25 pavor X/~ 223

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION:
Jack Cooper Canada [P1 Western Canada Councll of Teamsters

7

Richard-Brown, Presldent/Business Agent

Darrén Craswaell
General Teamsters, Local Union No, 362

Director of Labour Relatlons

a1
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LETTER OF UNDERSTANDING #11 (Continued)

Glen Likhess
Reglonai Vice Presldent {Operations)

z

e .
/
A Jean, &
Dave Phipps, Presiderdt/Business Agent
Teamsters L?/éal Unipn No. 385

Leé%. 51::9 President/Business Agenl

Teamsters Loval Union No. 879




