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ARTICLE NO. 1 - PURPOSE

1.1

12

The purpose of this Agreement is to maintain a harmonious relationship between the Employer and
the employees; to define clearly the hours of work, rates of pay, and conditions of employment; fo
provide for an amicable method of settling differences which may from time to time arise; and, to
promote the mutual interest of the Employer and Employees, and in recognition whereof, the Parties
hereto covenant and agree as follows:

Neither the Union nor the Employer, in carrying out their obligations under this Agreement, shall
discriminate in matter of hiring, training, promotion, transfer, layoff, discharge, or otherwise because
of race, colour, creed, national origin, age, sex, or marital status.

ARTICLE NO. 2 - UNION SECURITY & RECOGNITION

21

2.2

2.3

24

2.5

This Agreement shall apply solely to employees in the bargaining unit for which the Union is certified
under the Alberta Labour Code with Alberta Labour Relations Board Certificate Number 216-2018,
and shall be binding on the Employer and the Union, and their respective successors and assigns.

The Employer agrees that when it hires new Employees, the Employer shail have such new
Empioyees fillin the required Union Application for Membership cards prior to commencing work and
mail same in to the Union office.

The Employer recognizes the Union as the exclusive bargaining agent for all personnei, as noted in
certificate number 216-2018 dated September 28, 2018 issued by the Alberta Labor Relations Board.

The Employer shall deduct and pay over to the Secretary-Treasurer of the Union, any monthly Union
dues, Initiation fees and /or assessments which may be levied in accordance with the Union's By-
laws, owing by said employees hereunder to the Union.

The Employer shall deduct the menies from the first pay of an Employee each month, and remit such
monies to the Secretary-Treasurer of the Union on or before the fifteenth (15th) day of the following
Month in which the monies are deducted, together with one (1) copy of the Check-off list ag above
mentioned. (Note: for the purpose of definition: “Check—off List® is the updated Union’s Pre-Billing
statement as indicated below).

The Employer will, at the time of making each remittance hereunder to the Secretary-Treasurer of the
Union, update the Union's Pre-Billing statement showing all Monthly dues submitted for Members
along with current address, postal code and date of hire.

The Monthly Check ~Off List will reference any;

New Members are to be listed in alphabetical order with current address, postal code and date of
hire;

Terminations or resignations are to be clearly identified with current address, postal code and date of
termination or resignation;

Any current address change to be updated as well as name changes (i.e. marriage).

If an Employee works anytime during a month, the Employer assures the Union that the total amount
of the monthly dues as specified by the Secretary-Treasurer of the Union will be deducted and
forwarded to the local union. Probationary employees included.

The Employer agrees that all eligible Employees shall maintain Union membership as a condition of
employment.
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Students hired on a temporary or casual basis not exceeding one hundred and twenty (120} calendar
days shall not be required to join the Union.

ARTICLE NO. 3 — MANAGEMENT RIGHTS

3.1

3.2

The Union recognizes the rights of the Employer to operate the business, and direct the working
force, subject to the provisions of this Agreement, and the right of the Union or employee to grieve as
provided in Article 12.

The Union recognizes the exclusive right of the Company to manage and direct the Company's
business in all respects and in accordance with its commitments, and to alter from time to time ruies
and regulations o be observed by employees, which rules and regulations shall not be inconsistent
with this Agreement.

The Company shall always have the right to hire and to discipline, demote or discharge Employees
for proper cause.

ARTICLE NO. 4 — DEFINITION OF EMPLOYEE

4.1

4.2

4.3

4.4

Permanent Employees

{a) A permanent full time Employee is a persen hired to work full time hours on a continuing
basis and who has completed the probationary period.

{b) Permanent full time Employees shall be covered by all the terms and conditions of this
collective agreement.

Should the Employer be interested in utilizing a subcontractor or consultant on a short term basis the
Employer will request this in writing to the Union and the Union will not unjustly deny.

Probation

All new Employees shall be considered probationary for the first full time equivalent of ninety (90)
calendar days of employment, after which time an Employee shall become permanent.

Instruction of Workforce
The Employer and/or their designate will inform the Employees of the duties and responsibilities they

are expected to perform and from whom they shall receive their instructions. The Employer is
responsible for issuing the policies and procedures of the Employer {o the Employees,

ARTICLE NO. 5 - UNION REPRESENTATION

5.1

52

5.3

The Employer agrees to recognize Union representatives for the purposes of collective bargaining,
collective agreement administration, and general Union business and further the Employer
recognizes the Union representatives as the sole and exclusive representatives of all the Employees
within the scope of the bargaining unit.

The Union agrees fo notify the Employer on an annual basis or following a Union election, of the
representatives of the Union covered by Article 5.1.

The representatives of the Union shall have the right to contact members of the bargaining unit at
their place of employment on matters respecting the collective agreement or its administration. The
Union shall obtain authorization from the Employer prior to any meetings of the Union representatives
and Union members during working hours.




5.4

5.5

56

The Union may elect or appoint an office steward as spokesperson at the work site and will be
recognized in that capacity by the Employer. The steward shall not be discriminated against for
carrying out duties associated with the position. The Union shall inform the Employer of the name of
the office steward.

The office steward may, within reason, investigate and process grievances or confer with
representatives of the Union during working hours without loss of pay.

Time off without loss of pay shall be provided for two authorized representatives from the bargaining
unit to negotiate the collective agreement up to and including mediation.

ARTICLE NO. 6 — HOURS of WORK

6.1

Regular hours of work for hourly paid Employees shall be forty (40) hours per week from 8 AM to
430 PMwith a one-half (1/2} hour unpaid lunch. Other Employees may work hours to complete their
activities as salaried employees.

ARTICLE NO. 7 - OVERTIME

7.1

Casual or occasional overtime is considered to be included as part of a salaried Employees annual
compensation. Hourly paid employees will receive compensation for overtime hours worked outside
of the regular hours of work, per Article 8.1, either by time off in lieu at regular time or one and a half
(1.8) times the regular hourly rate for the first 2 hours worked, Monday through Friday, or two (2)
times the regular hourly rate for all other overtime hours worked. Time off in lieu or overtime pay will
be by mutual agreement between the Employee and the Executive Director.

ARTICLE NO. 8 - VACATIONS

8.1

8.2

8.3

8.4

Vacation and length of vacation will be taken at a time mutually agreeable between the Employer and
Employee.

WVacation time will be accrued from employment start date to employment anniversary date. Any time
off requested prior to the Employee’s first anniversary date must be agreed to by the Employer and
any additional time taken in excess of the Employee’s accrued vacation will be deemed unpaid leave.

Every effort shall be made to ensure earned vacation is taken in the anniversary year following date
of accrual. A maximum of one week per year may be carried over to the following year upon mutual
agreement of the Executive Director and the employee. Any other unused accrued vacation will be
forfeited.

Employees who have completed less than one (1) year of continuous service shall be entitled to pro-
rated paid vacation at their regular rate of pay. Pro-rated vacation taken during the first year shalt be
deducted from the subsequent yeai's entitlement.

Employees who have completed one (1) or more years of continuous service shall be entitled to three
(3) weeks paid vacation at their regular weekiy rate.

Employees who have completed five (5) or more years of continuous service shall be entitled to four
{4) weeks paid vacation at their regular weekly rate.

Employees who have completed ten (10} or more years of continuous service shall be entitied to five
(56) weeks paid vacation at their regular weekly rate.

Employees who have completed fifteen (15) or more years of continuous service shall be entitled to
six (6) weeks paid vacation at their regular weekly rate.
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8.5 Upon quitting or termination of employment all earned vacation shall be pro-rated and paid out atthe
Employee’s regular rate of pay.

8.6 Employees whose employment has been severed prior to completing one full year of service shall
receive six (6%) percent of gross earnings.

ARTICLE NO. 9 ~ STATUTORY HOLIDAYS

9.1 The Employer agrees to provide all Employees, with the exception of casual Employees, the
following statutory holidays without loss of pay;

New Year's Day August Civic Holiday Victoria Day

Alberta Family Day Thanksgiving Day Truth and Reconciliation Day
Good Friday Remembrance Day

Canada Day Christmas Day

Labour Day Boxing Day

General Holidays worked by an Employee will result in the Employee being given a day off in Lieu. In the
event the Government of Canada or Alberta declare a new statutory holiday. That day will be recognized by
the employer and added to the list above.

ARTICLE NO. 10 — HEALTH & WELLNESS

10.1 If an Employee is hired on with the Employer and they come from a Building Trades of Alberta
affiliated Union they may choose to stay in their affiliated Unions Health and Welfare Plan if allowed
by said Union or join the Prairie Teamsters Health and Welfare Plan. The Employer agrees to cover
alt full time Employees under the above stated Health and Weifare Plans at no cost to the employee.
All remittances will be paid refroactively upon completion of the probationary period. The Employer
agrees to remit the minimum hourly contribution required to ensure coverage and maintain benefits
for the Employees. Should an Employee he hired from a workplace that is not a Building Trades of
Alberta affiliate that Employee will be added to the Prairie Teamsters Health and Weifare Plan. In
addition any employee that is from a Building Trades of Alberta affiliate may elect to participate in the
Prairie Teamsters Health and Welfare Plan. They may do so at any time. The Employee must
indicate this choice to the Company in writing with a copy sent to the Local Union Office. Once an
employee has elected to participate in the Prairie Teamsters Health and Welfare Plan they cannot
revert back to the plan they were previously on.

Below outlines the Prairie Teamsters Health and Welfare Plan to all employees who have opted into
the plan and/or are to receive the plan.

(a) Any regular employee or member of the Union who has opted into the plan and/or is hired
by the Company after the effective date of the Health and Welfare Plan, shall join the Plan on
the first day of the manth immediately following ninety (90) calendar days from the date of
employment with the Company.

{b) It will be the responsibility of the Company to ensure that all employees who have opted into
the plan are enrolled in the Health and Welfare Plan, and for making premium remittances on
their behalf. Failure by the Company to enroll employees, forward completed forms and/or
remit premiums on the due date, being the tenth (10th) of each month, to the Trustees will
cause the Company to be liable for any claims arising thereof.

{c) it shall be the Union's responsibility to supply all necessary enroliment forms to the
Company.




{d} The Company shall remit the premiums to the Administrator, as designated by the Trustees
of the Health and Welfare Plan. It shall be the Trustees' responsibility after receipt of the
premiums to distribute same to applicable insurance underwriters.

(e) Medical, Surgical and Obstetrical coverage in accordance with the Standard Plan of Service
provided by Medicare in the province in which the employee is domiciled.

) The cost of the Health and Welfare Plan and Provincial Medical Plan shall be borne ons
hundred percent (100%) by the Company.

(9) Student employses shall not be covered under the provisions of the Health and Weifare Plan
if covered elsewhere, until such time as they are transferred to the regular employees'
Seniority List.

(h) Student employees shall not be eligible for the following provisions of the Health and Welfare
Plan in any event:

Weekly Indemnity
Sick Leave

Dental Plan

Long Term Disability

B

ARTICLE NO. 11 - PENSION PLAN

11.1

All full-ime Employees will be entitled to pension contributions The total annual contribution to the
Teamster Prairie Provinces Pension Plan will be at the rate of ten percent (10%) of the Employee’s
gross annual salary. The Employer agrees to be bound to the same terms and conditions as a
contributory Employer and in accordance with the appropriate trust agreement(s). All remittances will
be paid retroactively upon completion of the probationary period.

Teamster Prairie Provinces Pension Plan

{a) The contributions and remittances shall be remitted monthly by the fifieenth (15th) day of the
month following the month to which they refer, together with a form supplied to the Company
by the Union which shall provide full instructions.

(b) Timely payment of contributions to the Trust provided for in this Agreement is essential for
the protection of the beneficiaries. Delinquency and continued failure to remit contributions to
the Trust Fund shall be dealt with as follows:

i. The Union will advise the Company of the delinquency. Ifthe Company has failed to
respend within forty-eight (48) hours of receipt of nofification, exclusive of
Saturdays, Sundays and holidays, the Union may then request a meeting with the
Company to provide for payment of the funds.

ii. In the case of failure of the Company to contribute into the Fund on the due date,
the Trustees, in their joint names, may take legal action against the Company for the
recovery of the amount due.

Employees over the age of seventy-one (71)

All employees who are seventy-one (71) years of age or older, will have pension contributions
remitted to the Teamsters Prairie Provinces Pension Plan (T4P) only until December 31% in the year
they turn seventy-one (71). Effective January 1%t of the year following the year an employee turns
saeventy-one (71), all pension contributions, as outlined in this Article, will be directed to a separate
non-registered account for the employee’s personal use. These confributions will be treated as
earnings and will therefore be subject to statutory payroll taxes and deductions.
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Employees can make arrangements with the Company regarding their ongoing access to these
funds, within the first three (3) months of the year in which the transition period from the Pension Plan
to a non-registered account occurs.

ARTICLE NQ, 12 — GRIEVANCE PROCEDURE

12.1

12.2

12.3

12.4

12.5

12.6

127

In the event that either the Employer or the Union wish to process a grievance covering the
interpretation, application, operation or an alleged violation of this agreement, they will reduce the
complaint to writing and it shall then be submitted by the one party to the other within ten (10)
working days of the event giving rise to the grievance.

The parties may remain in this consultation phase as long as the parties are mutually satisfied with
the progress being made. No formal limits will apply to this consultation phase. However if one or
more of the parties is not satisfied with the progress being made they shall initiate the next step.

If the alleged grievance is not settled as in Article 12.2 the parties shall refer the dispute to an
Arbitration Board. The Arbitration Board shall be comprised of one (1} member appointed by each of
the parties and a neutral chairperson appointed by the members. Each party shall bear the expense
of their appointee and the expense of the chairperson shall be shared equally by the parties. The
decision of the Arbitration Board shall be final and binding on both parties.

If either party fails to appoint a member to the arbitration board within ten (10) working days or if the
appointed members cannot agree on a neutral chairperson within fourteen (14) days of the second
member such appointments will be made in accordance with the Alberta Labour Relations Code.

The Arbitration Board shall be vested with the authority to decide whether any matters referred to itis
arbitrable. It shall not alter, amend, or change the terms of this agreement. The majority decision of
the Arbitration Board shall be final and binding on both parties but if there is no majority award the
decision of the Chairperson shall be the award.

By mutual written consent the foregeoing time limits may be extended.
As an alternate procedure the parties to this agreement may mutually agree to a mediator or single

arbitrator. The decision of the single mediator or arbitrator shali be final and binding on both parties,
and either the arbitrator or mediator must be appointed within ten (10) days as in Article 12.4.

ARTICLE NO. 13 - PAY DAYS

13.1

Employees shall be paid weekly. Wages shall be deposited directly into the Employee’é bank account
of choice,

ARTICLE NO. 14 — WARNINGS, DISCIPLINE and DISMISSALS

14.1

14.2

14.3

14.4

The Union agrees that the Employer has the right to discharge for just cause. At the time of
discharge the Employer will advise both the Employee and the Union in writing of reasons for
discharge.

The Union recognizes the rights of the Employer to warn, suspend, and discharge an Employee
through a progressive discipline procedure, subject to the Employees right to the grievance
procedure.

Any warnings, written or verbal, shall be removed from the Employee’s personnel file after one (1)
year, and not be held against the Employee in the future,

The Employer agrees that the Employee has the right to review their personnel file upon request.
B8




14.5  The Union reserves the right for an Employee to have the Steward or representative of the Union
present at a disciplinary meeting, and both parties will endeavour to expedite the meeting.

ARTICLE NO. 156 - EXPENSES and VEHICLES

15.1  Employees may be issued a company credit card at the discretion of the Executive Director for all
reasonable work related expenses. Employees will be expected to submit all relevant documentation
required to justify or validate credit card expenses.

15.2  Effective October 1 2019 Employees who are required to drive their personal vehicle for work
purposes on a consistent basis will be compensated a monthly vehicle allowance of seven hundred
and fifty ($750) dollars per monith to cover vehicle expenses. In addition to the monthly vehicle
allowance all fuel expenses for business travel will be covered by the Employer, Employees that are
required to use their personal vehicle on a casual basis will be compensated at a rate of four hundred
($400.00) dollars per month. An employee using their vehicle on a causal basis that travels more
than four hundred kilometers (400kmy) in any month will be compensated fifty-eight cents ($0.58) per
kitometer for all kilometers driven in excess of four hundred kilometers (400km) in that month.
“Casual Vehicle Use” and “Consistent Vehicle Use” is distinguished as per job classification in
Appendix A.

15.3  For any employee who travels for Building Trades business and who will be away from home for a
minimum of one (1) overnight stay will be required to complete an incidental expense claim form that
encompasses the following:

1. Incidental expense claim of thirty dollars ($30.00)/per day (hotel nights plus one (1) day).
2. As per this Policy, receipts will not be accepted for reimbursement if under ten dollars
($10.00).

ARTICLE NO. 16 — LEAVE of ABSENCE

16.1  Bereavement Leave - Allemployees shall be entitled to Bereavement Leave entitlement as follows:
When a death occurs to a member of the employee’s immediate family, the employee will be granted,
upon request, Bereavement Leave for the three (3) working days within a thirty {30) day period
following the day of death.

The employee will be compensated at their regular daily rate of pay, for Bereavement Leave.

Provided the employee attends the funeral, and that day is one other than cne of the three (3) days
immediately following the day of death, the employee shall be compensated at their regular daily rate
of pay, for wages lost from their regular schedule on the day of the funeral.

Members of the employee’s immediate family are defined as the employee's spouse, mother, father,
son, daughter, sister, brother, mother-in-law, father-in-law, step-sons, and step-daughters. Step-
father and stepmother will be recognized provided such step-father or step-mother has the status of
the employee’s father or mother,

In the event of the death of the employee’s grandfather or grandmother, or the employees spouses
grandfather or grandmother, the conditions of this Article will apply only if the employee attends the
funerat.

Note: the “spouse” of the employee shall be defined as the spouse on record with the Employer's
personnel department.

The Employer may require an employee to provide proof of death of a member of the immediate
family. Such proof will include place, time and date of death.
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16.2

16.3

16.4

16.5

16.6

In the event the funeral is held on an employee’s regular work day, other than the three (3) days
within the thirty (30) day period, the employee will be granted, upon request, Leave on that day to
attend the funeral.

Funeral Leave - Upon application to the Executive Director, an amount of time up to a maximum of
one-half (1/2) day leave of absence without deduction of pay, to attend a funeral as pallbearer or
mourner may be granted.

Jury Duty - Employees who are required to serve as jurors or witnesses in any court, shall be granted
leave of absence with pay for this purpose. The employee concerned shall deposit with the employer
any reimbursement received.

Maternity/Paternity Leave - Leave of absence without pay in case of pregnancy shall be granted in
accordance with the provisions of the applicable labour code. Such leave will not affect annual
vacation entitlements, seniority, or sick leave, and may be extended up to an additional three (3)
months on approval by the Employer.

Special Medical Leave - where an Employee is required to absent him/herself from work in order to
attend an appointment with a medical specialist, the Employer shall grant such unpaid time off,
providing the Employee has requested such time off at least seven (7) calendar days in advance of
the appointment. Special consideration will be given in the event of short notice of appointments due
to openings with the medical specialist due to cancellation, and without undo inconvenience to
normal operations.

Marriage Leave - The Employer shall grant, upon written request, up to five (5) consecutive unpaid
days off for an Employee to attend his/her own wedding.

ARTICLE NO. 17 - DURATION

17.1

This Agreement will be in full force and effect on and after the first (1) day of July, 2023 to and
including the thirtieth (30™) day of June 2026, and shall automatically be renewed from year to year
thereafter, unless either Party serves written notice of termination upon the other Party hereto, at
least sixty (60) days prior to the thirtieth (30'") day of June 2026, or sixty (60) days prior to the thirtieth
(30t} day of April in any year subsequent thereto.

SIGNED THIS _J YA oavor ﬁt{.{; vsT , 2023

EMPLOYER: ON BEHALF OF THE UNION:
erta General Teamsters, Local Union No. 362

L7

Terry Parker — Executive Director Chanc%un - Vice President and Business

Agent

1

Trevor Robertson Gord McCabe — Business Agent
Financial Secretary Treasurer



APPENDIX A - EMPLOYEE CLASSIFICATIONS AND SALARIES

Unigue reiationship between the Employer and Employees

The Union and its members recognize the unique refationship that exists between those Employees, the
Executive Director and the Executive Council of the Employer. Typically, Employees work using their own
inttiative and with minimal supervision. Employees are able fo organize and pricritize their own workload
through the guidance and direction of the Executive Director. All positions and Employees ultimately
report to the Executive Director. Salaries have been established for Labour Representative, Government
Affairs Representative, Stakeholder Relations Representative, Communications and Marketing
Representative, Assistant to the Executive Director/Office Manager, BTA Charitable Foundation
Administrative Coordinator and Administrative Assistant. Due consideration has been given regarding the
flexibility of working hours required and the likelihood of occasional overtime and therefore the base
salaries are considered to be inclusive of overtime performed at the discretion of the Employee.

The Employer has the right to establish new positions in accordance with the needs of the organization
and furthermore salaries, hourly rates or compensation packages for those positions shall be subject to
negotiation between the Union and the Employer. in the event an agreement cannot be arrived at, the
matter will be referred to an arbitrator using final offer selection.




SCHEDULE A - WAGE GRID AND ALLOWANCES

The Parties hereto agree to the following:

Effective July 1, 2023

Casual (3400)

Joh Classification YEAR ONE OF YEAR TWO OF YEAR THREE OR
And Vehicle Allowance EMPLOMENT FROM EMPLOYMENT FROM MORE OF
DATE OF HIRE DATE OF HIRE EMPLOYMENT FROM
DATE OF HIRE
I_Labour Representative
Consistent ($750) $101,566.79 $116,237.55 $130,056.27
Government Affairs
Representative $101,566.79 $116,237.65 $130,056.27
Consistent ($750)
Stakeholder Relations
Representative $71,096.58 $81,253.43 $90,281.59
Consistent ($750)
Communications and
Marketing Representative $101,566.79 $124,148.01 $146,707.58
Consistent ($750)
Indigenous and
Community Director $101,566.79 $124,148.01 $146,707.58
Assistant to the Executive
Director/Office Manager $67,710.98 $85,767.51 $102,432.36
Casual (3400)
BTA Charitable
Foundation Administrative $50,783.39 $60,040.07 $70,419.64
Coordinator
Consistent ($750)
Administrative Assistant $45,140.79 $55,297.47 $65,454.15

The Employer will not use an employee in a lower classification to eliminate an employee in a higher

classification,

The Employer at their discretion may progress someone through the wage scale ahead of the above

timelines if an employee's performance warrants it.
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Effective July 1, 2024

Job Classification YEAR ONE OF YEAR TWO OF YEAR THREE OR
And Vehicle Allowance EMPLOMENT FROM EMPLOYMENT FROM MORE OF
DATE OF HIRE DATE OF HIRE EMPLOYMENT FROM -
DATE OF HIRE
Labour Reprasentative $106,238.86 $121,584.58 $136,038.86
Consistent ($750) e i e
Government Affairs
Representative $106,238.86 $121,584.58 $136,038.86
Consistent ($750)
Stakeholder  Relations
Representative $74,367.02 $84,991.00 $94,434.54
Consistent ($750)
Communications and
Marketing Representative $106,238.86 $129,858.82 $153,456.13
Consistent ($750)
indigenous and
Community Director $106,238.86 $120,858.82 $153,456.13
Assistant to the Executive
Director/Qffice Manager $70,825.69 $89,712.82 $107,144.25
Casual ($400)
BTA Charitabie
Foundation Administrative $53,119.43 $63,743.31 $73,658.94
Coordinator
Consistent ($750)
Administrative Assistant $47 849.24 $57 841.15 $68,465.04

Casual ($400)
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July 1, 2025

Job Classification

. YEAR ONE OF YEAR TWO OF YEAR THREE OR
And Vehicle Allowance | pyo GMENT FROM | EMPLOYMENT FROM MORE OF
DATE OF HIRE DATE OF HIRE EMPLOYMENT FROM
DATE OF HIRE
Labour Representative
Consistent ($750) $110,063.46 $125,061.63 $140,936.26
Government Affairs
Representative $110,063.46 $125,961.63 $140,936.26
Consistent ($750)
Stakeholder  Relations
Representative $77,044.23 $88,050.77 $97,834.18
Consistent {($750)
Communications and
Marketing Representative $110,063.46 $134,533.74 $158,980.55
Consistent ($750)
Indigenous and
Community Director $110,083.46 $134,533.72 $158,980.55
Assistant to the Executive
Director/Office Manager $73,375.41 $92,042.48 $111,001.44
Casual ($400)
BTA Charitable
Foundation Administrative $55,031.73 $66,038.07 $76,310.66
Coordinator
Consistent ($750)
Administrative Assistant $49 571.81 $59.923.43 $70.029.78

Casual ($400)
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